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Otu Barracks
TESHIE
Accra

Tel: + 233 (0)302- 719783

Email: gcoord@gafcscmil.edu.gh
gsoi@gafcscmil.edu.gh
correspondence@gafcscmil.edu.gh

SC 2003-30/TW 25 June 2019

All Potential Students of Course 41

JOINING INSTRUCTIONS FOR GHANA ARMED FORCES COMMAND AND STAFFE
COLLEGE SENIOR COMMAND AND STAFF COURSE 41

1. The Commandant congratulates you on your selection as part of Senior Staff Course 41
to pursue a course of instruction at the Ghana Armed Forces Command and Staff College
(GAFCSC) and looks forward to welcoming you. The course commences on Mon 9 Sep 19 and
it is the expectation of the College that students arrive and take up residence between Fri 6 and
Sun 8 Sep 19.

2. Endeavour to read the Joining-in Information contained in Annex A to this letter. The forms
which are indicated below are on the College’s website. Nominated Ghanaian students will be
issued online registration tickets from their Service Headquarters after which they are to visit the
College website to register online. Registration codes for students of sister African countries will
be sent to their respective authorities. The online forms should be completed with e-passport
size photographs taken frontally in uniform without headgear. Additionally, the completed online
forms as listed below should be printed and submitted with 4 passport sized photographs to
GAFCSC by 30 Aug 19. Foreign students should submit:

a. Student History Form (online registration ) - 4 copies.
b. GAFCSC Medical Examination Form.

C. Master of Science in Defence and International Politics (MDIP) Application Forms.
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d. Travel Information Form.
e. Student Undertaking Form.
f. Acceptance Letter (not online).

g. Committal Certificate (For Ghanaian Students Only).

3. A bibliography of suggested pre-course reading is attached as Annex B. A Compact Disc
(CD) containing Service Writing Manual, Operational Staff Work and Staff Officers Handbook
(SOHB) and all other books will be issued to students on arrival.

4, The programme for In-processing and ‘Pre-Course Instructions’ is attached as Annex C.
Annex D contains some advice and guidance to all students. Annex E stipulates Course dates,
Annex F is the Students’ Guide to the Course and Annex G the Outline Plan of the Course.
Annex H outlines the Provisional Academic Calendar for the MDIP programme and Annex | is a
Committal Certificate to be completed by only Ghanaian officers nominated for the Course.

5. Students from Allied African should be prepared to give a 45 minute presentation on their
countries or sub-region to the rest of the students during the International Students Day,
sometime in the middle of Term 1. They are also advised to bring sufficient reference materials,
slides, video clips, artefacts and any other items necessary for the presentation. Allied students
are additionally to bring along 2 miniature sized flags of their countries.

6. Master of Science in Defence and International Politics. Pursuant to its higher
education policy, the College runs an integrated programme which combines the staff course
and an academic programme. Students will be required to undertake an MDIP programme
depending on their academic qualification. This programme is mandatory and all students are
required to register for the programme. Qualification for the programme is: A good Bachelor’s
Degree (second class lower or better) or equivalent professional qualification from a recognized
institution, a Diploma from an accredited institution with a minimum of 5 years military service or
a first degree at the level of a third class with some prescribed experience and successfully
passing an interview. Currently ‘GAFCSC does not offer a passed staff college (psc) only
course of study’.

7. Higher Education Forms. All students are to complete the Higher Education forms
online (sample attached as Annex I) and return same together with the forms stated in Paragraph
2 above by 30 Aug 19. All students must bring along their original educational certificates
and transcripts for vetting. The Post Graduate Degree Programme Handbook and the
Application Forms for Admission to Degree Programme can be accessed through
www.gafcscmil.edu.gh.
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8. Acknowledgement. Please acknowledge receipt in accordance with Paragraph 22 of
Annex A to this letter. You can access other relevant information at the College’s website
www.gafcscmil.edu.gh.

RIJK KOMLAGA
Colonel
for Commandant

Annexes:

Joining-in Information.

Pre-course Reading Books.

In-processing and Pre-Course Instruction Programme.
Advice and Guidance for Students.

GAFCSC Course 41 2019/20 Course Dates.
Student’s Guide to the Course.

Outline Plan of Course.

I OmM Mmoo ®>»

Provisional Academic Calendar for MDIP.

Committal Certificate (To be completed by only Ghanaian Officers).

Enclosures:

Student History Form (to be completed online and 4 copies submitted).
Travel Information Form.

GAFCSC Medical Examination Certificate.

Masters Degree Programme Handbook.

a bk~ 0N

: Application Form for Admission to Postgraduate Degree Programme (to be completed
online).
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ANNEX ATO
SC 2003-30/TW
DATED 25 JUN 19

JOINING - IN INFORMATION

LOCATION

1. GAFCSC is located along the main Accra-Tema coastal road. The College is bounded
on the North and West by Wajir Barracks, on the East by the Kofi Annan International
Peacekeeping Training Centre (KAIPTC) and on the South by the Atlantic Ocean. GAFCSC
Location Map can be obtained on google maps.

DURATION OF COURSE

2. The duration of the course is one academic year (about 11 months) made up of 3 Terms.
Below is an outline of major events for the year:

a. Arrival and In-Processing - Fri 6 Sep to Sun 8 Sep 19.

b. Pre-Course Instruction Week - Mon 9 Sep to Fri 20 Sep 19

C. Term 1 - Mon 23 Sep to Fri 6 Dec 19.
d. Commandant’s Opening Address/

Matriculation - Fri 27 Sep 19.

e. Induction Religious Parade/Commandant’s

Welcome Reception - Sun Fri 29 Nov 19.

f. Land Combat Power Week - Mon 7 to Fri 11 Oct 19.

g. Maritime Combat Power Week - Tue 15 to Fri 18 Oct 19.

h. Air Power Week - Mon 21 to Thu 24 Oct 19.

i. Combat Power Demo - Fri 25 Oct 19.

j- Regional Study Tour - Sat 16 to Sat 23 Nov 19.

k. 1st Semester MDIP Exams - Mon 9 to Sat 14 Dec 19.

l. Term 2 - Mon 16 Dec to Thu 3 Apr 20.
m. Christmas Break - Fri 20 Dec 19 to Tue 7 Jan 20.
n. Military Decision Making Process - Mon 20 Jan to Fri 31 Jan 20.

(MDMP-Tac Estimate)
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o. Logistic Package Mon 3 to Fri 7 Feb 20.
p. Exclusive Economic Zone Mon 10 to Fri 14 Feb 20.
Management Course
g. EX MOFIAMO Wed 12 to Wed 19 Mar 20.
r. Easter Break Fri 4 to Mon 13 Apr 20.
S. Term 3 Tue 14 Apr to Fri 14 Aug 20.
f. Outside Lectures Tue 14 to Thu 23 Apr 20.
u. Africa Study Tour Sat 25 Apr to Sat 2 May 20.
V. Joint Operation and Campaign Mon 4 to Fri 15 May 20.
Planning (JOCP)

W. Peace Operation Course (PO) Mon 18 to Fri 29 May 20.
X. Combined Joint African Exercise Mon 1 to Fri 5 Jun 20.
Y. MSc Final Exams Mon 15 to Sat 20 Jun 20.
Z. Defence Management Course Mon 22 Jun to Fri 3 Jul 20.
aa. Conflict and Crisis Management Mon é to Fri 17 Jul 20.
bb. CT/CIED Mon 20 Jul to Wed 22 Jul 20.
cc. EX NKABOM Thu 23 Jul to Fri 31 Jul 20.
dd. Graduation Parade Fri 14 Aug 20.

ARRIVAL PROCEDURES

3. Arrival. Students are to arrive at the College on the dates specified preferably between

0800 hours and 1400 hours. Late arrival is not acceptable. Students should report to the
Officers’ Mess where reception arrangements will start. Students travelling from distant
locations may, on request, be permitted to arrive earlier than the days specified and will be
provided accommodation. Allied students are to communicate flight details for necessary
reception arrangements to be made. They must arrive in Ghana early enough to meet the
assembling date.

4, Documentation. Students will be posted to GAFCSC while attending the course and
are therefore required to hand over all appointments before reporting at the College. On arrival
at the College, each student will be given an index number that he will retain throughout the
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course. A programme for the issue of all materials will be given to students on arrival at the
College.

ACCOMMODATION AND MESSING

5. Bachelor Officers Quarters (BOQ) will be available for all students. Students are to sign
for their keys from the Barracks Inventory Accountant (BIA). All students will account for the
contents of their rooms throughout the course. Officers will be surcharged for any losses or
damages.

6. The College has no facilities to accommodate families. Officers who wish to be joined by
their families will have to make private arrangements. Information to that effect should be
provided in the Travel Information Form. Allied officers are advised to arrive initially
unaccompanied until appropriate accommodation is secured.

7. All students living in at GAFCSC quarters may dine in the Mess. Full details of the
conduct of the Mess can be found in the Officers’ Mess Rules. It should be noted however that

messing may be provided only on repayment during course breaks.

COLLEGE PROGRAMMES

8. Students are to attend all programmes including out-of-hour functions as programmed by
the College. Where possible, they are encouraged to attend social functions with their spouses.

FINANCIAL ARRANGEMENTS

9. Students are to make all necessary pay and financial arrangements with their bankers
before arriving at the College. All claims will be channelled through the Financial Controller
GAFCSC for settlement through the normal Forces Pay Office procedures.

MEDICAL AND DENTAL SERVICES

10. The College has a first aid post. The Medical Reception Station (MRS) at Kpeshie Ridge
is also operational 24 hours daily. All requests for medical and dental care referral must be
made through this MRS in accordance with normal procedures. Students who report to the MRS
are to inform their Directing Staff (DS) or syndicate leader and enter their names in the sick
report book at Admin Office.

BOOKS AND STATIONERY

11.  Students will be supplied with CDs containing all précis as part of the College’s migration
towards a paperless college. Pamphlets required for course work will be supplied. Maps, talc,
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tracing paper and other drawing materials will be issued for specific exercises and presentations.
Students will need to bring materials that may help them produce good work.
12. Retention of Course Material. The policy on the return or retention of course material
will be issued to students through their DS. Students are to take note of this.

INFORMATION TECHNOLOGY FACILITIES

13. GAFCSC now has a comprehensive suite of IT systems. The desktop computers in
syndicate rooms are linked on a Local Area Network (LAN) and connected to central printers.
There is also a wireless internet facility. These facilities are used extensively by DS and students
alike. All students are expected to be very conversant with IT before coming on the course. A
short training package is available on site for those not yet trained to use IT facilities during the
Pre-Course Instructions. Furthermore, the IT Department will be available to assist with IT
equipment. Students will be issued personal computers on arrival to facilitate their work
in the syndicate rooms only. Students are advised to bring along their personal laptop
computers to facilitate their work.

COURSE CAPACITY

14.  The expected capacity of Course 41 is 70 students drawn from the Ghana Army, Ghana
Navy, Ghana Air Force and Armed Forces of sister African countries.

DRESS AND EQUIPMENT

15. Dress. The Working Dress at the College will be military trousers and jacket. That is No
1 Working Dress in the Ghana Army or its equivalent in other services. Special dress
requirements will be published in the programme or given out by DS as and when required.
Students will wear flying ties, jackets and trousers for all evening lectures at the Ankrah Hall
unless specifically directed. Students are to note that shorts and T-shirts are not to be worn to
the Officers Mess or Ankrah Hall. Students are required to maintain a high standard of dressing
whether in uniform or mufti. Civilians on the course will wear long sleeves shirts, trousers with
tie and a jacket. The following items of clothing will be required by all military students:

a. Army Navy Air Force
No.1 Working Dress Bush Jacket-Tropical No.1 Working Dress
(Jacket/Shirt/ White (Jacket/ (Jacket/Trousers)
Trousers) Trousers/Shirt) Air Force Blue)
b. Army Working Dress 14  No. 2 Working Dress Normal Working Dress
C. Camouflage Dress Action Working Dress Camouflage Dress
A-4
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d. Mess Kit/Dinner Mess Undress/ Mess Kit/Dinner
Jacket Dinner Jacket Jacket

e. Lounge Suit/ Lounge Suit/ Lounge Suit/
Traditional Dress Traditional Dress Traditional Dress

f. Service Dress Service Dress Service Dress

g. Shoes/Boots Shoes White/Boots Shoes/Boots

16. Sports Wear. All students will require sports dress consisting of shorts, shirts, tracksuits
and gym shoes. Sports shorts, vests and tracksuits bearing the College crest are available for
sale at the College shop.

17. Miscellaneous Equipment. In addition to the above, students may find the following
personal items of use; map case, drawing instruments, binoculars, and compass.

18. Name Tags. College name tags will be issued to students on arrival. They will be worn
for the duration of the course on all military dresses. The name tags are controlled items and
students are expected to return them at the end of the course. Students will be surcharged for
the loss of name tags.

POSTAL ADDRESS AND TELEPHONE NUMBERS

19.  All correspondence should be addressed as follows:

a. Letters The Commandant
GAFCSC
Otu Barracks
P. O. Box 359
TESHIE - Accra

b. Telefax +233-302-719661
+233-302-719648

C. Email correspondence@agafcscmil.edu.gh
gcoord@gafcscmil.edu.gh
gsoi@gafcscmil.edu.gh

d. Signal Messages GAFCSC.

20. The important telephone numbers are:

Appointment Direct
a. Commandant (Comdit) 0302 - 719648 / 719648 (Fax)
b. Deputy Commandant (D Comdt) 0302 - 715650
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C. Assistant Commandant (Snr Div) 0302 - 719662
d. Director of Corporate Affair 0302 -717529
e. Chief Instructor Joint Studies 0302 - 717529
f. Chief Coordinator 0302 - 719661 (Fax) 719661
g. Staff Officer Grade I/11 (GSO1/2) Coord 0302 -717783
h. AA & QMG/CO 0302 -717570

SUPPLY OF ELECTRICITY

21. The College is connected to the national grid and there is a standby generator. Electricity
supply to the College is therefore generally stable. Students are however advised to bring along
rechargeable electric lamps for use during periods of power outage or emergencies.

ACKNOWLEDGEMENT OF VACANCY

22.  Ghanaian students are to acknowledge acceptance of vacancies allotted to them to
pursue a course at the Staff College in the form of a formal letter addressed to the
Commandant. Allied Students are to do so by email to the following:

a. commandant@gafcscmil.edu.gh
b. correspondence@gafcscmil.edu.gh
C. gcoord@qafcscmil.edu.gh.

d. gsoi@gafcscmil.edu.gh

STUDENTS HISTORY FORM

23.  Students are to complete the Students History Form online after collecting registration
tickets. Four copies of the completed forms are to be printed and returned to the College as
directed. These forms constitute an essential part of students personal records required to keep
track of each student’s academic progress.

PRIVATE CARS

24.  Students are encouraged to bring their private cars for private use. They must ensure
that all documents covering the cars are valid. Students’ cars are to be parked at designated
areas. They are not to be parked in areas designated for DS and other permanent staff of the
College. Individual students are responsible for the security of their cars.

SECURITY
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25.  The security of personal effects is the responsibility of the individual student. Officers are
advised to be particularly careful with the security of cash and attractive item.
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ANNEX B TO
SC 2003-30/TW
DATED 25 JUN 19

PRE-COURSE READING BOOKS
GENERAL

1. GAFCSC Service Writing Manual (A link to this manual is attached to this Joining
Instruction).

2. HUNTINGTON, Samuel: “The Soldier and the State”. USA, Harvard University Press,
1972.

3. U.K. M.O.D., 2013, Allied Joint Doctrine for Operational Level Planning, London.
4, U.K. M.O.D., 2014, Joint Doctrine Publication for Operation, London

5. U.K. M.O.D., 2010, Joint War-Fighting Center, “Design in Military Operations: A Primer
for Joint War- Flghters ” Joint Doctrine Series, Pamphlet 1020 September, 2010.

6. Canna, M., 2004, “Command and Control of Multinational Operations Involving U.S.
Military Forces.” The Atlantic Council of the United States, Occasional Paper, August 2004.

7. Fuller, J.M.C., 1982, A Study in Personality and Generalship, Grant and Lee N.Y,
Random
House.

8. Carl Von Clausewitz, On War.
9. Sun Tzu, The Art of War.
ARMY

10. The United States Army, 2008, Commander’s Appreciation and Campaign Design,
TRADOC Pamphlet 525-5-500, 28 January 2008.

11. UK MOD Army Doctrine Publication (ADP): Operations. Updated Mar 17. Online.
NAVY

12. POTTER, EB: “Sea Power”. USA, Pretice Hall, 1960.

13. BRODLE, Bernard: “Strategy in Missile Age”, Princeton University Press, 1971.
AIR FORCE

14. COLLIER, Basil: “A History of Air Power”. London, Weindenfield & Nicholson, 1974.
15. HIGHAM: “Air Power — A Concise History” Press, 1973.

16. Gray, C.S., 2012, Airpower for Strategic Effect, Air University Series on Airpower and
National Security.
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PROVISIONAL TRAINING PROGRAMME

PRE COURSE INSTRUCTIONS FOR COURSE 41

ANNEX C TO
SC 2003-30/TW

DATED £5 JUN 19

WEEK 1: 6 - 14 SEP 19

Day/Date Time Event Code Type Location Responsibility Remarks
(a) (b) (¢) (d) (e) (f) (8) (h)
Fri 6 to Issue Course Instr mat to
Sun 85ep 19 | 0830-1800 Students Arrive & Settle In Otu Bks DQ/GSO2 ibllliig;c:Accn
0830-0910 | Course Briefing by ASCOM B AH ASCOM
Mon 0915-0955 | Briefing on PClI Instrs B AH CI(JS)

9 Sep 19 1000-1040 | Briefing on Offrs Mess Rules & Regulations B AH PMC
1045-1115 COFFEE BREAK
1120-1200 | Admin Briefing P AH Dean/Dir R&D
1205-1245 | Orientation on Masters Prog/High Education /Registrar
1250-1320 | Course IT1 AH IT Officer
1325-1355 | Introduction to College IT
1400-1500 LUNCH Tour Otu Bks GSOll Tour to start from AH.

Tour of College Only Students
1500-1800 MDIP | MDIP 501 AH Dr N Kurantin
Research Methods 501
0830-0910 Presentations/Duties of SIT D AH TC
0915-0955 | DS/Students/Intro D SR DS
Tue 1000-1040 | IT Classes IT2 AH IT Offr

1045-1115 COFFEE BREAK

10 Sep 19 1120-1200 | Nouns: Their Features and Usage L AH UofG
1205-1330 | Types of Writing: Reports & Minutes L AH UofG
1340-1415 LUNCH
1500-1800 | Research Methods MDIP MDIP 501 Dr N Kurantin

501
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(a) (b) (c) (d) (e) (f) (8) (h)
0800-0910 History of Ghana Armed Forces L AH GHQ (Edn)
Wed 0915-1040 Review Svc Writing 1,2 & 3 D SR SDS
11 Sep 19 1045-1115 COF_FEE BREAK. . - Mess
1120-1240 Review Svc Writing 1,2 & 3 D SR SDS
1245-1330 Library Orientation - Library Librarian
1335-1455 LUNCH
1500-1800 Research Methods MDIP MDIP AH Dr N Kurantin
501 501
0530-0630 Physical Training PT PT 48 Engr Regt PTls
Thu 0830-0955 Review Svc Writing 4 - D SR SDS
12 Sep 19 1000-1040 Communicat?on: Definition, Types and Barriers to - L AH UofG
Communication
1045-1115 COFFEE BREAK
1120-1200 Communication: Definition, Types and Barriers to - L AH UofG
Communication (cont)
1205-1245 Speaking and Listening Skills in Communication L AH UofG
1250-1340 Effective Speaking: Strategies in Communication L AH UofG
1345-1430 LUNCH - - Mess
1500-1800 Research Methods MDIP MDIP AH Dr N Kurantin
501 501
0800-0835 | Cultural Awareness P AH DCA
Fri 0830-1040 | Introduction and Review OSW 1 & 2 osw D SR DS
13 Sep 19 | 1045-1115 | COFFEE BREAK
1120-1340 | Effective Writing (Techniques for clarity in - L AH UofG Issue of CST 1
sentence, writing balance prose, techniques for
essay writing)
1400-1455 | LUNCH
1500-1800 | Research Methods "gg'lp '\gg'lp AH Br N Kurantin
Sat For all Allied Students.
14 Sep 19 All Student Sponsors to
0900 - 1500 | Cultural Orientation — Accra Accra DCA accompany. CO to
arrange transport and
packed lunch.

C-2
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PROVISIONAL TRAINING PROGRAMME

PRE COURSE INSTRUCTIONS FOR COURSE 41

WEEK 2: 16 —20 SEP 19

Day/Date Time Event Code Type Location Responsibility Remarks
(a) (b) (¢c) (d) (e) (f) (8) (i)
0530-0630 Physical Training PT PT 48 Engr Regt PTls
0830-1045 Review Communication Skills - D SR SDS
1045-1115 COFFEE BREAK Incl Effective Reading
Mon 1120-1200 Preparation and Delivery of Public Speeches L AH UofG Ex
16 Sep 19 1205-1320 Effective Speeches Writing and Public Speaking L AH UofG
1325-1355 LUNCH
1500-1800 Research Methods MDIP 501 MDIP 501 AH Dr N Kurantin
0830-1045 | Review Svc Writing 5 & 6 SwW D SR SDS
Tue 1045-1115 | COFFEE BREAK
17 Sep 19 1120-1320 | Effective Report & Minutes Writing L AH UofG
1325-1355 | LUNCH
1500-1800 | Research Methods MDIP 501 | MDIP 501 AH Dr N Kurantin SIT
0830-0930 | Use of Aggressa Manual & Equipment D SR SDS
Manual & SOHB
0935-1040 Review OSW 3 D SR SDS
Wed 1045-1115 | COFFEE BREAK
185ep 19 | 1120-1330 | Writing Executive Summaries L AH UofG SIT
1330-1400 | LUNCH
1800-1800 | Research Methods MDIP 501 | MDIP 501 AH Dr N Kurantin
0530-0645 Games PT PT MATS PTI's
0830-0910 | Brief on Foundation Term B AH ASCOM
0915-0955 | C Coord’s Brief B AH C Coord
Thu 1000-1040 | Brief - Leadership Case Studies B AH DS Sponsor
19 Sep 19 1045-1115 | Presentations
1120-1330 | COFFEE BREAK SR SDS
1340-1430 | Review OSW 4 D
1500-1800 | LUNCH AH Dr N Kurantin
Research Methods MDIP 501 | MDIP 501
Fri Allied Students visit Central
Region. CO to arrange tpt
20 Sep 19 DCA and packed lunch.

C-3
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ANNEX D TO
SC 2003-30/TW
DATED 25 JUN 19

ADVICE AND GUIDANCE FOR STUDENTS

4.

Below are some points of advice for your guidance while in GAFCSC as a student.

Problem/Complaints.

a. General. Report all issues to the Senior Student or your DS as the case may be.
The Administrative Officer (Admin Offr) will help you solve any administrative problems
and or complaints.

b. Mess. If you have any complaints about the Mess, speak to a member of the
Mess Committee. For problems related to napkins and cutlery, draw the attention of the

Mess Warrant Officer.

C. Course Work/Studies. Speak to your Syndicate Leader, Syndicate DS or GSO II.

Transport.

a. Do not order the duty vehicle for any private purpose. The driver has instructions
not to comply with such orders.

b. Should you require a vehicle for a job which you cannot perform with your private
car, see the Admin Offr. He will arrange for the job to be done for you.

C. In case of emergency after working hours, speak to the Admin Officer.

Claims. VMA/MMA claims should be submitted on the appropriate form to reach the Admin

Offr by 3 of the month following the month for which the claim is being made. Claims submitted
after this date will be processed for the subsequent month.

5.

Out of Bounds Places. The following places are out of bounds to all students:

a. Administration block with the exception of the Admin Offr's Office.
b. Production Centre, Quartermaster/Mechanical Transport Complex.
C. The Comdt’s Block.

d. G Cell except the GSO 2’s office.
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GAFCSC COURSE 41 — 2019/20

ANNEX E TO
SC 2003-30/TW
DATED 25 JUN 19

OUTLINE OF MAJOR EVENTS FOR THE COURSE

The provisional outline of major events for the academic year is indicated below:

a.
b.
c.

d.
Matricul

e.

Arrival and In-Processing
Pre-Course Instruction Week
Term 1

Commandant’s Opening Address/

ation

- Fri 6 Sep to Sun 8 Sep 19.
- Mon 9 Sep to Fri 20 Sep 19

- Mon 23 Sep to Fri 6 Dec 19.

- Fri 27 Sep 19.

Induction Religious Parade/Commandant’s

Welcome Reception

f.

g.

Land Combat Power Week
Maritime Combat Power Week
Air Power Week

Combat Power Demo
Regional Study Tour

1st Semester MDIP Exams
Term 2

Christmas Break

Military Decision Making Process
(MDMP-Tac Estimate)

Logistic Package

Exclusive Economic Zone
Management Course

EX MOFIAMO
Easter Break
Term 3

Qutside Lectures

- Sun Fri 29 Nov 19.

- Mon 7 to Fri 11 Oct 19.

- Tue 15 to Fri 18 Oct 19.

- Mon 21 to Thu 24 Oct 19.

- Fri 25 Oct 19.

- Sat 16 to Sat 23 Nov 19.

- Mon 9 to Sat 14 Dec 19.

- Mon 16 Dec to Thu 3 Apr 20.
- Fri 20 Dec 19 to Tue 7 Jan 20.

- Mon 20 Jan to Fri 31 Jan 20.

- Mon 3 to Fri 7 Feb 20.

- Mon 10 to Fri 14 Feb 20.

- Wed 12 to Wed 19 Mar 20.
- Fri 4 to Mon 13 Apr 20.
- Tue 14 Apr to Fri 14 Aug 20.

- Tue 14 to Thu 23 Apr 20.

E-1
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bb.

CcC.

dad.
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Africa Study Tour

Joint Operation and Campaign
Planning (JOCP)

Peace Operation Course (PO)
Combined Joint African Exercise
MSc Final Exams

Defence Management Course
Conflict and Crisis Management
CT/CIED

EX NKABOM

Graduation Parade

E-2

Sat 25 Apr to Sat 2 May 20.

Mon 4 to Fri 15 May 20.

Mon 18 to Fri 29 May 20.
Mon 1 to Fri 5 Jun 20.

Mon 15 to Sat 20 Jun 20.
Mon 22 Jun to Fri 3 Jul 20.
Mon 6 to Fri 17 Jul 20.

Mon 20 Jul to Wed 22 Jul 20.
Thu 23 Jul to Fri 31 Jul 20.

Fri 14 Aug 20.
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ANNEX F TO
SC 2003-30/TW
DATED 25 JUN 19

STUDENT’S GUIDE TO THE COURSE

INTRODUCTION

1. GAFCSC Course 40 commences with a short Pre-Course Instruction package of 2 weeks
followed by 3 terms. The Outline Plan of the course is at Annex G.

GAFCSC COURSE AIM

2. GAFCSC as a Centre of Excellence aims at enhancing the leadership, analytical and
communication skills of selected middle and senior level officers and civilians to perform
command, staff and leadership functions, through research and active development of a broad
understanding and knowledge of military operations as well as management of the wider aspects
of Defence and Governance.

3. The objectives of the College are as follows:
a. To improve officers’ overall professional knowledge.
b. To improve leadership qualities and communication skills.
C. To forge a greater understanding and working relations between the three Services

and among regional armed forces.

d. To strive to develop a greater awareness within the military of the changing roles of
armed forces to meet national interests.

e. To promote understanding and co-operation between the military and the civil
populace.
f. To endeavour to arouse and maintain the interest and participation of officers in the

development of the countries.

g. To Improve officers’ awareness of international and global developments.
h. To improve the general educational and acedemic status of officers.
F-1
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COMMAND AND STAFF COURSE PACKAGE

4. The fields of study for the pre-course and the subsequent 3 terms are as follows:

a. Pre-Course. Familiarization with GAFCSC, the Ghana Armed Forces, revision of
Service Writing and Staff Duties, and language proficiency.

b. Term 1. Foundation work and preparation for Single Service and Joint Studies.

C. Term 2. Single Service studies for the employment of the Army, Navy and Air Force
in a limited war setting and joint operations.

d. Term 3. The employment of armed forces in internal crisis, Defence Management,
world affairs, geopolitics from an African perspective, Peace Support Operations, joint,

combined and multinational operations.

MASTER’S DEGREE PROGRAMME

5. Students would be privileged to have the opportunity to undertake the Masters of Science
Degree in Defence and International Politics as part of the integrated staff course in the College
as per the requirements stipulated in Paragraph 3 of the Joining Instructions. All students should
study thoroughly the instructions contained in the attached Academic Programme Handbook. In
addition to the psc, all GAFCSC Senior Division students are also awarded either a Master of
Science or Certificate in Defence and International Politics on satisfying the qualification
requirement and after completion of the course’s requirements.

OTHER CURRICULUM STUDIES

6. All terms involve other curriculum studies which will be specified in the guide to the
appropriate term.

7. As part of an Environmental Studies Package which is now termed experiential learning,
students would have the opportunity to undertake a 5 day study tour of 5 selected regions in
Ghana in Term 1 followed by an Africa Study Tour in Term 3. Students would be expected in
both cases to make 60 minutes presentations of their findings and submit written reports. This is
a core requirement for the Masters programme.

METHODS OF INSTRUCTION

8. The following methods of instruction will be used during the course. Full details can be
found in College Standing Orders.
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a. Lectures/Presentations — To the whole course or by Single Service (during the
Single Component Phase).

b. Panel Discussions — To the whole course, where visiting lecturers form the panel.
The discussion period includes a “Question Time” where students make contributions and
ask pertinent questions.

C. Syndicate Room Discussion (SRD) — Led by the DS. All students will be expected
to participate in all discussions. Sometimes a student will be asked to lead or open the
discussion on a particular question.

d. Map Exercises (MAPEXS), Exercises, TEWTs, Wargames and Films.
e. Visits.
9. All other details for various terms are covered in Appendices 1 — 5.

ACADEMIC ETHICS

10.  Professional ethics is of paramount importance to the Command and Staff College. Work
presented by students should be their own original work. To do otherwise results in unfair
advantage and is inconsistent with professional ethics and integrity. Students found guilty of
plagiarism or cheating in any form, will be subjected to the full penalties for it. This may lead to
your withdrawal from the course.

11. To graduate from GAFCSC a student must meet established standards set by the College.
These would be found in the College Standing Orders. Students are advised to thoroughly read
them.

Appendices:

1. Term 1. Summary.

2. Term 2. Army Summary.

3. Term 2. Navy Summary.

4. Term 2. Air Force Summary.
5. Term 3. Summary.
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APPENDIX1TO
ANNEX F TO

SC 2003-30/TW
DATED £5 JUN 19

TERM 1 SUMMARY

PRE-COURSE INSTRUCTION PACKAGE

1. The pre-course package is intended to acquaint allied students with the fundamentals of
the organisation, capabilities and role of the Ghana Armed Forces (GAF). It also provides
necessary revision for GAF students who have limited knowledge of the structure of the Armed
Forces and staff procedures and language proficiency.

2. Aptitude tests on some subjects will be conducted in the first week of Term 1 to assess the
knowledge of students at the beginning of the course. Allied students will be required to make
presentations on their respective countries in this term. They are to therefore come along with the
necessary materials that will enable them project their countries.

3. Term 1, which lasts for 12 weeks, is a joint Foundation Term preceded by a two-week pre-
course package. The term is designed to help students develop the habit of thinking and operating
on a tri-service and multinational basis and also to give them the necessary grounding for the
subsequent terms. It also introduces strategic issues and analysis that will form the basis for later
course work at the operational and MOD policy making levels.

4. The Term is integrated with the 15t semester of the graduate programme. Also included in the
term is a 5-day tour of selected regions in Ghana. Overall the term is challenging, diverse and

pressure-packed and students are advised to be well prepared for this.

TRAINING OBJECTIVES

5. The aim of Term 1 is to ensure that students possess an adequate knowledge of
organizations, staff procedures and concepts and the principles of command and leadership to
enable them benefit fully from the remainder of the course.

6. The term also serves to relate the position of the GAF within the social structure of Ghana
and includes area studies of the country. Attention is also focused on command and leadership;
communications skills, training and logistics.
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SUBJECT AREAS
7. The following subjects are covered during the Term:
a. Application of Force. This is to explain the principles and application of air, land

and sea power in peace time and across the full spectrum of military operations. It will set
the scene for you and will examine the use of force and the levels of conflict. It will also
expose students to the philosophy of some of the great strategic thinkers such as
Clausewitz, Sun Tzu, etc.

b. International Security. This is to assess the principal factors affecting global security
and the way in which they interact to influence the security and defence policies of nations.

C. Combat Power. This stage is designed to give you the opportunity to learn about
the roles, organization, concepts of operations and major platforms and equipment of all 3
Services. Obviously the stage involves some travelling and you will visit an Army formation,
a Ghana Navy base and an Air Force Station to get a feel of their operational environment.

d. Experiential Learning - Government of Ghana (National Environment). The
Government of Ghana package comprises a series of lectures and seminars, which
introduces you to the people, the constitution, the structure of government and various
social issues controlling government. The package concludes with a 5 day regional tour,
which focuses on civil administration and development in selected areas of Ghana. You
will be expected to give an hour’s presentation on your findings and submit a written report.
This is a core subject for the Masters programme.

e. Command, Leadership and Management. You will analyze the nature of these
subjects through lectures and reading. You will be required to conduct a Leadership Case
Study, during which you will compare and contrast the leadership styles of 2 famous
war/political leaders. This is also a core subject for the Masters programme

f. Decision-Making. In this stage you will examine how individuals and groups make
decisions. You will also be introduced to what, for many of you, may be your first estimate
exercise. This will introduce the skills that you must acquire in order to carry out the process
of the Joint Estimate in operational planning during subsequent terms.

g. Civil/Military Relations. There are 2 parts to this study and they have been
packaged into related stages within the course. The first part deals with the involvement
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of politicians in military decision making and the second deals with the relationship between
the military and society.

h. International Law and Ethics. You will explore the impact that these subjects have
on military operations. You will need to understand the issues raised in this stage to be
able to make the correct decisions when assigned the role of commander in subsequent
war games exercises.

I. Strategy and Policy Case Studies. You will be asked to write an essay on a strategy
and policy case study and this will be used to make a short presentation.

J- Joint and Combined Doctrine. You will analyse the structure and status of doctrine
and its place in modern military operations involving other services and nations.

K. Intelligence.  You will be introduced to the principles of intelligence and the
organization of intelligence staffs. You will also be introduced to the intelligence process
and the techniques of Intelligence Preparation of the Battlespace (IPB).

l. Training. The individual training of officers and men will be discussed together with
the requirement for unit and formation training in the form of a seminar.

m. Staff Duties/Service Writing. There is formal SD/SW tutorial during the term. In
written work/presentation, poor use of SD/SW is penalized. Students are advised to make
maximum use of the CD to be issued on arrival and the pre-course instructions package.
Some routine staff work (RSW) will also be conducted during the term.

PROGRAMMES

8. The programme for the 2-week pre-course is attached as Annex C to the Joining
Instructions.

9. The draft provisional programme (yellow) for Term 1 will be issued to students on arrival.
A firm weekly programme (white) is issued in preceding weeks throughout the term. Term 1 runs
for 12 weeks.

10. A study of the provisional programme will show how the various blocks of instruction are
handled and the method of instruction employed. The codification used for the 3 terms is given
at Appendix 5 to this Annex.
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PRESSURE OF WORK

11. The term entails a great deal of reading, some of which are issued with the pre-course
briefing package. A study of the following before joining the course will ensure a smooth start to
the Term:

a. The Complete Plain Words: Gowers.
b. Read Better-Read Faster : Manya and Eric de Leeuw.
C. Notes on Effective Writing : Staff College Camberley and the

Royal Military College of Science: Shrivenham.

d. The Communication Skills series of precis.
e. Operational Staff Work Manual.
f. Service Writing Manual.

12.  Private study must be carefully planned. The programme is issued well in advance so that
students can foresee when a heavy load is likely to occur. It is estimated that about 12 hours
private study will be required each week, although the work load is not evenly distributed
throughout the term. The preparation of written work tends to increase the load whereas visits
tend to reduce it. The requirement for private study should be taken into account when recreation
and social activities are being planned. Most Syndicate Room Discussion (SRD) requires
extensive background reading and preparatory work. Students are easily exposed when they
come to classes ill prepared.
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APPENDIX 2 TO
ANNEX F TO

SC 2003-30/TW
DATED 25 JUN 19

TERM 2 (ARMY) SUMMARY

INTRODUCTION

1. Term 2 (Army) is a single Service Term designed to teach Army students to understand
and apply the principles and techniques used in the employment of ground forces on military
operations in a limited war setting in a variety of environments. The Term has been redesigned
to concentrate principally on war fighting at divisional level through the study of close, deep and
rear operations leading to a series of exercises. In addition to the study of military operations
certain core curriculum subjects are also covered. These include, Army Training, Higher
Management of the Army, Procurement and the staff techniques necessary to support the
operational elements of the term. The Term concludes with a major telephone battle, Ex
MOFIAMO, in which all the 3 Services participate.

AIM AND OBJECTIVES

2. The Phase Objective and End states are:

a. Phase Aim. To develop the professional knowledge deemed necessary by the
Army Faculty for the careers of Army Officers to enable them to take part in the Land
Component of Joint Operations.

b. Phase End state. “To have developed the skills necessary to successfully plan and
direct Land operations and to contribute to the proper management of the Army in peace
time”.

SUBJECT AREAS

3. The following subjects are covered during the Phase:

a. Fundamental. The Fundamental Stage introduces the Phase and seeks to set the
scene for the detailed study of divisional operations which form the basis of the syllabus. It
will develop understanding of the operational level from Army Component perspective so
that students are capable of understanding the intention of the commander two levels up -
both generally and specifically; the basis for success in fighting a war and the manoeuvrist
approach; and the nomenclature associated with operational design. It introduces the
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integrated battle space so that students recognize why the phase is organized into close,
rear and deep operations.

a. Capabilities. A capabilities MAPEX combined with a programmed learning exercise
on core aspects of land warfare at divisional level and below are designed to provide
students with the minimum level of essential information needed for the study of divisional
level close operations.

C. Intelligence. Students have the opportunity to study the staff work associated with
intelligence and develop their understanding of the Intelligence Preparation of the Battle
space (IPB).

d. Command, Command Support and Decision Making. The purpose of Command,
Command Support and Decision Making Stage is to develop the understanding of
operational staff work and decision making. It is closely linked to the Divisional Close
Operations Stage in which understanding of the practical application of the estimate
process will be developed.

e. Operations of War. Students will study the 3 operations of war and their associated
transitional phases as essential grounding for the remainder of the phase.

f. Divisional Close Operations. The Divisional Close Operations Stage is designed to
develop understanding of current doctrine at brigade level and develop the ability to think
through the practical application of the estimate process. It consists of TEWTS and with
presentations.

g. Divisional Rear Operations. The stage is designed to develop the understanding of
how rear operations increase the overall depth of operations and provide the resources to
vary the tempo of operations; and the organization of Combat Service Support (CSS) at
divisional level.

h. Divisional Deep Operations. The purpose of the deep operations stage is to develop
understanding of how deep operations create favourable conditions for close operations
and increase simultaneity by attacking the enemy throughout his depth. Part of the stage
is conducted on a bi-Service basis with the Ghana Air Force.

I. Higher Management of the Army. This stage is designed to make students aware
of how MOD/DSC policies affect the management of the Army and develop an
understanding of MOD/Army HQ policies on manpower, human resources, management,
equipment procurement and support and operational deployments. It comprises of a series
of Director level briefings from the General Staff, A and Q Staff. A key graded output which
requires students to produce Service Papers on policy issues on the Army will be made.
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J- Final Exercise. A 7 day major telephone battle called Ex MOFIAMO is played in
syndicate rooms and the Ankrah Hall towards the end of the phase. The tri-service exercise
is designed to confirm that students are thoroughly conversant with the planning and
conduct of the operations of war at brigade/divisional levels. It is an opportunity for a one
sided exercise with air and naval components. lItis set as a culmination of the whole term’s
teaching.

K. Operations in Special Environment. The module encompasses warfare in special
conditions. It includes a TEWT on fighting in built up areas and case studies in jungle,
mountainous, glacier and desert warfare. Aspects of joint warfare studies include
helicopter operations, tactical air defence, close air support, amphibious operations, carrier
operations and riverine operations.

l. Land Systems. This element builds on the introduction to Defence Technology and
Defence Management. It gives students the awareness of major factors affecting Land
Systems Design, and production of Operational Requirements.

METHODS OF INSTRUCTIONS

4. A feature of Term 2 (Army) is that a high proportion of the instruction takes the form of
TEWTSs carried out in the field. These TEWTs will normally be preceded by a central presentation
on the principles, syndicate discussions and consideration time, often overnight, for specific
problems. The success of these TEWTs depends on students and DS alike being thoroughly
familiar with the exercise setting and the principles of war and techniques of the operation of war
under study. DS would brief students carefully and allow the correct amount of time for preparation
by their students.

5. Minor tactics and the employment of equipment will not be taught as this is the province of
JSC and Arms Schools. However, where equipment and organizations are used which do not
form part of the GAF; DS will advise students on their employment. The emphasis throughout will
be on principles, procedures and the conduct of battle.
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APPENDIX 3 TO
ANNEX F TO
SC 2003-30/TW

DATED 25 JUN 19

TERM 2 (NAVY) SUMMARY

GENERAL

1. Term 2 (Navy) is a single Service Term of 14 weeks duration. Itis designed to enable Navy
students develop a thorough understanding of the principles and techniques used in the
employment of naval forces in the strategic, operational and tactical levels of maritime warfare.

2. Particular emphasis is placed upon developing the student’s knowledge and application of
Maritime Strategy, Maritime Operations and the Higher Management and Support of the Navy.
Contemporary issues such as the Law of the Sea, Monitoring, Control and Surveillance of the
Exclusive Economic Zone, Fishing Industry, Search and Rescue and Naval Control of Shipping
are examined.

3. The term concludes with EX MOFIAMO, which provides the opportunity for students to
make decisions on the employment of Surface, Sub-surface and Land Based Air Forces in support
of land forces during a theatre level conflict.

4, By the end of the term, naval students must understand the political and military context in
which operations are conducted. In addition to having a detailed knowledge of naval forces, their
capabilities and command and staff procedures, they must also be proficient in the principal
decision making tools, namely the Estimate and Campaign Planning Processes.

PHASE AIM AND STUDENT ENDSTATE

5. The Phase Aim and End state of students are:

a. Phase Aim. The Phase Aimis: “To develop the professional knowledge deemed
necessary by the Naval Faculty for the careers of Naval Officers to enable them take part
in the Maritime component of Joint Operations”.

b. Phase End state. “To have developed the skills necessary to successfully plan and
direct Maritime operations and to contribute to the proper management of the Navy in
peace time”.
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6. The Maritime Component phase is divided into 3 stages with core Command and Staff
Skills pervading the entire period. The subjects covered in the 3 stages are:
a. Maritime Strategy. The objective is to develop the understanding of key concepts

and evolution of Maritime Strategy and how to relate the principles to current and future
operations. The module will examine Maritime Strategic thinkers and the development of
Maritime Strategy, the impact of sea power on foreign policy and maritime threats and the
defence of Ghana. Each student will analyse and present a past conflict in relation to those
lessons, which remain applicable to current operations.

b. Maritime Operations. The aspects to be covered include: Anti-surface Warfare,
Anti-Submarine Warfare, Anti-Air Warfare, Exclusive Economic Zone Operations, Mine
Warfare, Amphibious Warfare, Electronic Warfare and Riverine Operations. In addition,
contemporary naval roles such as naval control of shipping and Ghana’s Fishing Industry
and its protection will be studied. Aspects of Maritime Law which relate to maritime
operations will also be examined.

C. Management and Support of Ghana Navy. This Stage is designed to develop the
understanding of how the Ghana Navy is managed and naval operations are supported.
Areas covered include: Policy Formulation and Review Process and its impact on the
Service, Manpower Planning, Career Management and Welfare in Ghana Navy, Human
Resource Development, Performance Appraisal, Network Analysis and Project
Management for Ghana Navy Local Refits, Budgeting and Financial Management,
Operational Commitments and Deployments.

COMMAND AND STAFE SKILLS

7. The Command and Staff Skills element are spread throughout the entire term and
contribute directly to the subjects outlined in the 3 stages. Specifically, they are achieved through
the following:

a. Condensing Information. The analysis and condensing of information

are achieved through formal exercises such as: African Navies, Campaign Analysis,
Maritime law Case Study, Network Analysis and Local Refit Management, Multi-National
Logistics and Performance Appraisal/Evaluation exercises.

b. Writing and Oral Skills. Essay writing and presentations offer the students ample
opportunity to develop their writing and oral skills. They are achieved through the African
Navies, Campaign Analysis, Maritime Law Case Study and Local Refit Management
exercises and Service Paper 2(N).
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C. Decision Making/Formulation of Plans. The students are provided the opportunity
to make decisions on the employment of naval forces and land-based air assets during a
theatre level maritime conflict in the Term 2 Final Navy Exercise. The Estimate Process is
also a medium for developing the student’s ability to make decisions and formulate plans
for operations.

d. Supporting Activities. In addition to syndicate work, seminars and lectures give the
students ample opportunities to exercise their oral skills during question interaction periods.

METHODS OF INSTRUCTION

8. The familiar systems of lecture followed by syndicate discussion where appropriate will be
adopted. Seminars and exercises will be carried out to cover certain subjects in greater detail for
the benefit of the students.

9. Needless to say, students will be required to significantly undertake more personal research
to develop their thinking and analytical abilities. Much of the work culminates in sub-syndicate
oral presentations and/or written submissions in essay format.

10.  Sufficient Individual Preparatory Time (IPT) has been incorporated in the Maritime
Component Phase Package. This is to allow for the completion of long term projects such as the
CRP, the Maritime Strategy Essay, Service Paper 2(N) and specific phase/stage presentations
and exercises. Careful preparation is required of students to identify clearly the requirements and
deadlines. Albeit, students will need to find time out of hours to supplement normal schedule to
complete assignments.

11. MAPEX has been introduced in the package to promote the applications of the various
principles in Naval Operations.

F3-3
RESTRICTED



RESTRICTED

APPENDIX 4 TO
ANNEX F TO

SC 2003-30/TW
DATED £5 JUN 19

TERM 2 (AIR FORCE) SUMMARY

GENERAL

1. Term 2 (Air Force) is a 14 week single Service Term with about 59 instructional days. Itis
designed to provide Air Force students with an in-depth understanding of the air environment and
the employment of air power in limited war setting.

2. Through the study of the various components of air power and analyses of how they have
been used in past campaigns, the students’ knowledge of air power is developed during the term.

3. Though the term is single service, bi-service and tri-service programmes with the Army and
the Navy have been included. Co-operation with the Army is in the area of Deep Operations which
will span over all aspects of land/air co-operation. An end of term telephone battle - EX MOFIAMO
will form part of Army/Navy/Air Force co-operation.

4. Navy/Air Force bi-service interaction will cover close Air Support and Carrier Operations
and TASMO, Maritime Air Forces, Missile Warfare, EEZ Operations/Air Support for Maritime EEZ,
Amphibious Operations, Fishing Industry in Ghana and Ghana Fishing Regulation and
Enforcement including MCS.

5. Regarding tri-service studies, students will be exposed to Search and Rescue, Policy
Formulation and Review Process, Air Defence, Riverine Operations and Electronic Warfare.

6. In addition to the singleness, the bi-service and the tri-service studies, the masters’
programmes will continue to run.

PHASE AIM AND PHASE STUDENT END STATE

7. The Phase Aim and the Phase Student End State are:

a. Phase Aim. The Phase Aim is “To develop the professional knowledge deemed
necessary by the Air Force Faculty for the careers of Air
Force Officers to take part in the Air component of Joint Operation”.
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b. Phase End state. “To have developed the skills necessary to successfully plan and
direct Air operations and to contribute to the proper management of the AirForce in peace
time”.
SUBJECT AREAS
8. The following subject areas are covered in the Term:

a. Air Power Theory, Strateqy and History. The Air Power Theory, Strategy and
History studies will enable students delve into the evolution of Air Power since World War
1 and Air Power in past Conventional and Counter-Revolutionary Conflicts. Each student
will also review a specified book on an air power topic. Furthermore, each student will write
an essay on an air power related topic.

b. Core Capabilities of Air Power. The Core Capabilities of Air Power will deal with an
introduction to contemporary Air Power Doctrine, Air C?, Information Exploitation, Counter
Air Operations and Airspace Management, Air Operations for Strategic Effect, Air
Operations in Support of Land Component, Air Operations in Support of Maritime
Operations, Combat Support of Air Operations, Force Protection Operations and
Sustainability.

C. Military Air and Space Systems. Significant Military Air and Space Systems in
current service world-wide as well as the impact of future Military Air and Space Systems
on the Nature of Air Operations will be studied under Military Air and Space Systems.

d. Air_Warfare Fundamentals. Air Warfare Fundamentals will examine the
establishment and protection of a Deployment Operating Base, C* ISTAR Procedures,
Airspace Management Procedures, Targeting and Weapon Effort Planning, Composite Air
Operation (COMAOQ) and Attack Helicopter (AH) Planning, Counter Air Battle Management
Procedures, Maritime Air Warfare Procedures and Air Transport Mission Planning. The
considerations will include a MAPEX.

e. Air_Operations Planning and Conduct. To be able to successfully study Air
Operations Planning and Conduct, discussions should consider Air Operations Planning
and the Air Components Contribution to Joint Planning, Direction and Tasking of Air
Operations and the use of Air Estimate in the Formulation of Air CONOPS. Non-assessed

individual written exercises will form nart nf the package.
F4-2

f. Higher Management of the Ghana Air Force. Under Higher Management of the
Ghana Air Force, one will be expected to study Policy Formulation and Budgetary
Management. Also, students will be expected to prepare and deliver a presentation on a
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specified Ghana Air Force policy issue. The success of this programme will depend on an
external speaker’s input.

g. Foreign Air Forces. Students will be tasked to research into specified foreign air
forces and present their findings orally.

h. Air Administration. Station Administration, Engineering and Maintenance, Research
and Development, Supply Services and Aviation Medicine are key subjects grouped under
Air Administration. Each will be handled by an external expert.

I. Civil Air Operation. Civil Air Operations form a vital part of Airspace Management.
Studies will focus on Civil Operations in the Ghana Flight Information Region (FIR), Ghana
Civil Aviation Authority and Ghana Meterological Service. There will be a seminar with
specified speakers as panel members. A visit to Kotoka International Airport will climax
this package.

J- Management of Air Force Training. To be able to achieve the objective of
Management of Air Force Training, a senior officer from AFHQ will give a lecture. His
scope will cover Ghana AFHQ Training Management responsibilities, Station Training
Management responsibilities, Personnel Selection and AF Initial Training and finally
Individual Training.

K. Air Operations Exercise. An exercise each with the Navy and the Army will help
students test the air power knowledge acquired. The Air Estimate process will be used in
the Formulation of an Air Operations Plan. Apart from these, most of the components of
Air Power will be supported by exercises.

METHODS OF INSTRUCTION

9. The system used for instruction in Term 1 will not change. In addition however, Air Force
students will be guided to read specific documents before syndicate discussions. Students will be
advised and encouraged to undertake individual or group presentations. The aim is to promote
self-development as well as staff co-operation. Finally, each student will be advised to effectively
manage his time to ensure his personal success.
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TERM 1 TERM 2 TERM 3
12 WEEKS 14 WEEKS 18 WEEKS
TRI SERVICE SINGLE SERVICE TRI SERVICE

APPLICATION OF FORCE

INTERNATIONAL SECURITY

COMBAT POWER

COMMAND, LEADERSHIP AND

SINGLE SERVICE
STUDIES

JOINT LOGISTICS
WEEK

JOINT WARFARE/EXS

MASTERS DEGREE IN

INTERNATIONAL RELATIONS
ALLIANCES
SD/SVC WRITING

EXPERIENTIAL LEARNING
(AFRICA STUDY TOUR)
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MANAGEMENT DEFENCE AND JOINT OPERATIONS AND
INTERNATIONAL CAMPAIGN PLANNING

INTELLIGENCE POLITICS

CAMPAIGN ANALYSIS
EXPERIENTIAL LEARNING PEACE SUPPORT OPERATIONS
(NATIONAL ENVIRONMENT)

DEFENCE MANAGEMENT
CIVIL/MILITARY RELATIONS COURSE
INTERNATIONAL LAW AND CONFLICT AND CRISIS
ETHICS MANAGEMENT COURSE
STAFF DUTIES/SERVICE WRITING COUNTER TERRORISM
STRATEGY AND POLICY MASTERS DEGREE IN DEFENCE

AND INTERNATIONAL POLITICS
JOINT AND COMBINED DOCTRINE
TRAINING SEMINAR
MEDIA OPERATIONS
MASTERS DEGREE IN DEFENCE
AND INTERNATIONAL POLITICS
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ANNEXHTO
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DATED £5 JUN 19

GHANA ARMED FORCES COMMAND AND STAFF COLLEGE
(GAFCSC)

MSC DEFENCE AND INTERNATIONAL POLITICS PROGRAMME

PROVISIONAL ACADEMIC CALENDAR
2019 - 2020 ACADEMIC YEAR (REGULAR PROGRAMME - CSE 41

FIRST SEMESTER:
September, 2019 - December, 2019

Srl | Activities Date

1 | Lecturers' Orientation TBC

2 | Students' Orientation Course Registration Monday 9 September, 2019

3 | Classes Start Tuesday 10 September, 2019

4 | Deadline for Registration Friday 13 September, 2019

5 | Students' Matriculation Thursday 26 September, 2019

6 | Submission of Dissertation Topics Thursday 24 October, 2019

7 | Allocation of Dissertation Supervisors Monday 28 October, 2019

8 | Submission of Dissertation Proposal Monday 25 November, 2019

9 | Teaching Ends Friday 29 November, 2019

10 | Proposal Defence Monday 2 December - Tuesday 3 December, 2019
11 | Revision Monday 2 December - Friday 6 December, 2019
12 | First Semester Examinations Monday 9 December - Saturday 14 December, 2019
13 | First Semester Ends Thursday 19 December, 2019

14 | Inter-Semester Break Friday 20 December, 2019 - Tuesday 7 January, 2020

SECOND SEMESTER
January, 2020 - August, 2020

15 | Students Registration Wednesday 8 January, 2020

16 | Teaching Starts Wednesday 8 January, 2020

17 | Deadline for Registration Friday 11 January, 2020

18 | Submission of Dissertation Thursday 21 May, 2020

19 | Teaching Ends Friday 5 June, 2020

20 | Final Dissertation Defence Monday 8 June-Tuesday 9 June, 2020

21 | Revision Monday 8 June - Friday 12 June, 2020

22 | Second Semester Examinations Monday 15 June- Saturday 20 June, 2020
23 | Second Semester Ends Saturday 20 June, 2020

24 | Final Submission of Dissertation Friday 26 June, 2020

25 | Graduation Friday 14 August, 2020
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ANNEX 1 TO
SC 2003-30/TW

DATED 2§ JUN 19

COMMITTAL CERTIFICATE

L e having accepted the vacancy offered me to pursue a
course of studies at the Senior Division of the Ghana Armed Forces Command and Staff College
leading to the award of ‘psc’ and a Post Graduate Degree, do hereby undertake to apply myself
diligently on the course and complete same. | also pledge that in the event of my inability to
complete the course due to personal reasons other than ill-health, | should be considered to have
utilised the vacancy and be bound by regulations on residual service.
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STAFF-IN-CONFIDENCE WHEN COMPLETED

ENCLOSURE 1 (SAMPLE)

GHANA ARMED FORCES COMMAND AND STAFF
COLLEGE
(SENIOR DIVISION)

& ) —
@E,&&m\

STUDENT INFORMATION
Title

First Name

Last Name
Middle Name(s)
Known As

Residential Address
Telephone

Email

Office Address
Office Phone

Blood Group

Date of Birth

Town of Birth

Country of Birth

Home Region

Home State

Home Country
Nationality

Religious Denomination

Spouse Name
Number of Children
Name of Children

Language(s) Spoken

Hobbies

Sport(s)

1
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STAFF-IN-CONFIDENCE WHEN COMPLETED

Career Objectives

Other Relevant Information

Present Rank

Service Number

Service and Branch

Date of Commission

Seniority Date (Present
Rank)

Appointment(s)

Appointment Rank

From

To

Course (s)

Course Name

From

To

Country

Military Qualification

Basic Education

Secondary Education

Tertiary Education

Research Experience

Articles Published

Other Qualification

2
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STAFF-IN-CONFIDENCE WHEN COMPLETED

ENCLOSURE 2

TRAVEL INFORMATION FORM

Name:

Rank:

Svc No:

Method of Travel:

Estimated Time of Arrival:

Accommodation Requirements (Allied Students Only)

1
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MEDICAL-IN-CONFIDENCE

MEDICAL CONFIDENTIAL

ENCLOSURE 3

GAFCSC MEDICAL EXAMINATION CERTIFICATE

I hereby certify that on

201.... I medically examined

Number: Rank Name 1] ] COUNErY o
Medical History:
Age: Height: Weight: BMI
1. Appearance Behaviour
2. Ear Nose Throat
3. Eyes and eye lids Visual Acuity:
Unaided: Right Eye - Left Eye
Aided:  RightEye . .. Left Eye
4, Cardiovascular System:
Pulse Rate Rhythm

Blood Pressure

Auscultation

Varicose veins

Peripheral Arteries

ECG
5. Respiratory System: Respiratory Rate: ......................................... Lungs ................................... ChESt X_ray
6. Digestive System: Liver: Spleen ......................................... Hernia ................................... Rectal .........................................
7. Nervous System:
Pupillary Reflexes Motor Functions
Patella Reflexes Sensory Functions
Achilles Reflexes Muscular tonus
Plantar Reflexes Romberg'’s sign
8. Skeletal System: Spine Extremities
9. Genitourinary System: Kidneys U/Bladder...commm Genitals

10. Laboratory Tests:

I consider him/her physically and mentally fit/not fit for

DATE

Signature with Stamp

NAME OF DOCTOR
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ENCLOSURE 4

HANDBOOK FOR GRADUATE DEGREE PROGRAMME

1. History of the College. The general information and history of the College can be obtained from
the College’s website: www.gafcscmil.edu.gh. The vision and mission are indicated below:

a. Vision. Our vision is to uphold GAFCSC as a Centre of Excellence and as one of
the leading Staff Colleges in Africa and the rest of the World.

b. Mission. Our mission is to train selected middle level officers of the Ghana Armed Forces,
other security services and qualified civilians as well as officers of friendly Armed Forces, for
middle level policy, command, staff and leadership functions in joint, combined and multi-
agency operations. To provide higher studies within the national and international environment.

C. Aim of GAFCSC. GAFCSC as a Centre of Excellence aims at enhancing the leadership,
analytical and communication skills of selected middle and senior level officers and civilians to
perform command, staff and leadership functions, through research and active development
of a broad understanding and knowledge of military operations as well as management of the
wider aspects of Defence and Governance and higher academic studies.

2. Objectives of the Course. The objectives of the Course are as follows:
a. Improve Overall Professional Knowledge.
b. Improve Leadership, Management and Communication Skills.
C. Enhance Understanding between the 3 Services.
d. Deepen Awareness of Changing Roles of Military.
e. Encourage in depth understanding of Civil-Military Relations.
f. Enhance Interest in National Development.
g. Improve Awareness of International/Global Issues and Governance.
h. Improve Educational & Academic Standards.

3. Core Values of GAFCSC. The core values of GAFCSC are:

a. Integrity, hard work and quest for knowledge.
b. Passion, Purposefulness and Personal Responsibility.
C. Trust, Mutual respect and Collaboration.

1
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d. International curiosity, Creative thinking and Commitment to Excellence.
e. Risk-taking and reaching beyond perceived limitations.
f. Demand-driven curriculum, that is relevant, innovative and practical.
4. Administration and Faculty. Please visit www.gafcscmil.edu.gh.
5. Degree Programme on Offer. The current programme on offer is the Master of Science in

Defence and International Politics (MDIP). There are plans to churn out other programmes in due
course.

6. Admission to Degree Programme. The General Requirements for admission to pursue the
programme are:

a. A good Bachelor's Degree (second class lower or better) or equivalent professional
gualification from a recognized institution.

b. A Diploma with at least 5 years working experience as a senior Military Officer.

C. A first Degree at the level of a third class with some prescribed experience and
successfully passing an interview.

7. Application and Submission. Application forms shall be obtained from the Academic Registry at
GAFCSC or downloaded from the College’s website, www.gafcscmil.edu.org. Completed forms shall
be submitted to the Academic Registry at the College by personal delivery. The Academic Department
shall satisfy itself of the candidate’s suitability to pursue the relevant programme for which he/she is
applying. The Department shall submit its selection to the Academic Board for the approved course of
study over a prescribed period.

8. Admissions. The Academic Board shall consider all the recommendations for admission and
decide which candidates may be admitted.

9. Course of Study. A candidate who is admitted to a graduate programme of the
College shall be required to follow the approved course of study over the prescribed period. Details
shall be given to students after the Academic Board’s approval.

10. Academic Session. The Academic Session shall comprise 2 Semesters, as follows:

a. Mainstream (Reqular GAFCSC Students).

(2) First Semester - September — December.

(2)  Second Semester - February — May/June.
b. Weekend.

Q) First Semester - February — August
2
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(2) Second Semester - September — March

11.  Structure of Semester. A Semester shall normally be of 16 weeks duration and shall be
structured as follows:

a. 13 weeks of Teaching.
b. 1 week of Revision.
C. 2 weeks of Examinations.
12. Registration and Orientation. A student must register in the courses prescribed for every

session. Students are required to register with the Academic Registry. A student who fails to register
at the time designated for registration by the Department shall forfeit his/her right to register for the
session. Such a person shall be deemed not to be a student for that period. No student shall be
permitted to register by proxy. No student is permitted to register for two programmes at the same
time. The sanctions for double registration shall be the cancellation of both registrations. Students are
to note that Orientation is compulsory for all new students; dates will be specified by the Registry.

13.  Matriculation. A person enrolling in GAFCSC for a Post-Graduate Degree programme
shall matriculate within 3 months of commencement of the programme. A student shall not be
matriculated into GAFCSC unless that person has been accepted for admission and has fulfilled the
conditions prescribed by the Academic Board. The Academic Board shall determine the manner of
matriculation into GAFCSC’s Post-Graduate Degree programmes.

14. Duration of the Study Programme. The duration of the MDIP shall be 2 Semesters. Your
studentship will however be valid for 4 Semesters.

15. Re-Reqistration. Upon the expiry of the permitted study period for a 2-Semester MDIP, a
student who has still not been able to complete the programme may be allowed to re-register and pay
for an additional two Semester only to complete the programme. There shall be no extension after the
expiration of the Re-registration. GAFCSC psc students pursuing the MDIP are excluded from this
clause.

16. Interruption of Study Programme/ Deferment. A student who intends to interrupt his/her study
programme can only do so with the prior written approval of the Academic Board obtained by an
appropriate application made in advance through the Dean of GAFCSC stating the reason(s) why
he/she wants to interrupt his/her study programme. Permission must be duly granted by the Academic
Board and communicated to the applicant in writing. Where a student breaks his/her studies, for more
than two continuous semesters he/she shall normally be deemed to have lost any accumulated credits.
Such a student may be allowed to re-apply for admission to the College. Deferment of course is
permissible on health grounds if it is supported by a medical report. The report may require certification
by a Certified Medical Practitioner. GAFCSC psc students pursuing the MDIP are excluded from
this clause.
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17. Transfer of Credits. Candidates admitted for a graduate programme may, on the basis of
approved official transcripts, be allowed to transfer credits earned from another graduate programme
at GAFCSC. A candidate who completes part of the coursework in another University may be offered
admission on the basis of credit transferred to GAFCSC, provided:

a. The contents of course taken are deemed comparable and satisfy the course
requirements of the programme which he/she seeks to pursue.

b. The candidate shall take any additional courses as may be required by the College.

18. Course Credit. All courses shall have 30 - 40 contact hours which attract 3 credits. This
shall include lectures, tutorial, term papers and examinations.

19. Coding and Numbering of Courses. All graduate degree courses shall have letter and
number codes beginning with four letters signifying a Department or subject, followed by a three-digit
number in the range of 500 — 599. The third digit in the number code shall be: Zero (0) for a course
that is offered in both semesters; an Odd number (1, 3, 5, 7 or 9) for a course offered in the first
Semester, and an Even number (2, 4, 6, or 8) for a course offered in the second Semester.

20. Workload Per Semester. The MDIP programme will run for one full academic year. A
maximum of 7 courses are taught each semester. During each semester, students will be issued with
topics for class assignments and Term Papers, to prepare and submit written responses on
programmed dates. Term Papers will constitute part of students’ assessment.

21. Graduation Requirement. To graduate a student is required to complete 30 -- 40 credits units
of work as indicated below. Dissertation is mandatory for Students of the Staff course as it will double
as the Commandants Research Paper. For other students, Dissertation is optional. Students who do
not write dissertation will have to undertake other courses to make up for the graduation requirements:

a. Six (6) core courses - 18 Credits.
b. Three (3) to Four (4) elective courses - 9-12 Credits.
C. Seminars - 3 Credits.

d. Supervised dissertation (20,000 words) 12 Credits.

22.  Grading System. Student’s performance in a course shall be graded as follows:

Grade Numerical Mark% Interpretation Grade Point
A+ 80 -100 Outstanding 4.00
A 70-79 Excellent 3.75
B+ 65 - 69 Very Good 3.50
B 60 - 64 Good 3.00
C 50-59 Pass 2.00
D 40 - 49 Fail 1.50
F Below 40 Fail 0
4
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Z - Disqualification -
I - Incomplete -
X - Absent -

23.  Definition of Grades. Grades A+, A, B+, B and C constitute Pass grades. Z: Failure due to
DISQUALIFICATION from an examination as a result of an examination malpractice or offence as
determined by the Academic Board. I: Denotes INCOMPLETE and is awarded to a student who is
unable to complete a course for reason adjudged by the Academic Board as satisfactory. X: Failure
due to absence from examination or inability to complete a course for reasons adjudged by the
Academic Board as unsatisfactory. Not more than one grade of D may be earned in a programme. A
student would re-sit in the first instance to better the D grade. Failing to improve upon the D, he/she
may be allowed to graduate with one D. Scoring two of grade D or worse throughout a programme
would lead to dismissal.

24. Grade Point (GP). The Grade Point for each grade is as indicated above. The Grade Point
earned by a student for each course completed is computed as the product of the number of credits
(credits units) for the course and the Grade Point equivalent of the letter grade obtained in the course.

25. GRADE POINT AVERAGE (GPA). The Grade Point Average is obtained by dividing the sum of
the Grade Points obtained by the total number of credits (credits units) of courses registered. A student
does not earn the credits for a failed course even though the credit units for the course are used in
computing the GPA. A student’s grade point average is calculated using the following formula:

Total grade points Sum of (credit hours x grade points) for all courses

Total credit hours Total credit hours

For example, a student taking 2 courses, each worth three-credit-hours, and receiving a
C (2.0 points) and B+ (3.5 points) would have a GPA of:

Total grade points (3 credit hours x 2.0) + (3 credit hours x 3.5)
Total credit hours 6 credit hours
=6.0+10.5 16.5
------------ = e = 275
6 6
26. Cumulative Grade Point Average (CGPA). A Student’s Cumulative Grade Point Average is

calculated by dividing the total number grade points obtained, up to any specified time by the total
number of credits for all courses for which the student has registered up to that time.

27. Final Grade Point Average (FGPA). Final Grade Point Average is the Cumulative Grade
Point Average for all courses for which the student has registered up to the end of the academic
programme.

28.  Student in Good Standing. A student in good standing shall be one who has obtained
the minimum level of credits and grade point average required by the programme of study at the end
5
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of each Semester/Session. Where a student fails to obtain the minimum CGPA of 1.50, he/she shall
be deemed not to be in good standing and shall be asked to withdraw. Where a student obtains a
CGPA between 1.50 and 1.99 (inclusive), he/she shall be asked to repeat the semester/session.
Where a student fails in more than two papers in any semester/session he/she shall be asked to repeat
the semester/session.

29.  Eligibility for Examinations. A student shall not be allowed to take an examination unless
he/she has:

a. Registered for the courses for the examination;

b. Attended at least 75 per cent of the lectures, tutorials, seminars and practicals and

undertaken all other activities and assignments as approved by the Department.
C. Fulfilled the Continuous Assessment requirements.

30. The Department with the approval of the Academic Board determines the requirements for the
courses they offer. A student who does not satisfy the requirements for any courses shall not be
allowed to take the examination for that course. A student who is absent for a continuous period of five
(5) days in the case of modular and twelve (12) days per Semester from all lectures, tutorials, practicals
and other assignments prescribed for any course in a particular Session/Semester shall be deemed
to have withdrawn from the course. Such a student shall not be permitted to sit for the end of
Session/Semester examination.

31. Reqistration for Examination. Registration for Examination shall require clearance by the
Academic Registrar and Finance Officer of GAFCSC to the effect that the candidate has pursued
satisfactorily the approved course(s) of study in each of the subjects offered over the prescribed period
and fulfilled all financial obligations. A candidate’s registration shall not be valid unless it is so
endorsed.

32. College Examination.

a. Notification. Students shall be notified of their provisional examination results before the
next Session/Semester. The approved results will be released to the students during the first
week of the next Session/Semester.

b. Examination Reqgulations. Qualifications to write GAFCSC Examinations are as follows:

Q) Candidates must have registered for the course in the semester.

(2) Candidate must have followed the approved course as a regular student over the
required period in the semester.

(3) Candidates must not owe fees.

4) Possession of valid GAFCSC Students Identity Card and Examination Admittance
Card.
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Examination Room Prohibitions.

(2) Do not bring to the Examination centre/venue or to the washroom of the
Examination centre any notes, books, cellular or mobile phones, unauthorized material.

(2) Do not enter the Examination room until you are invited, called or requested to
enter the Examination room.

(3) Do not leave the Examination room within the first hour of the Examination session
unless you are unwell and permitted by the invigilator.

4) Do not leave the Examination room during the last ten minutes of the Examination;
remain seated until the Examination scripts have been collected by the invigilators.

(5) Do not obstruct or frustrate the work of any Examination official. Do not hide
unauthorized material on your body. Do not refuse to submit your body to search, when
that becomes necessary.

(6) Do not communicate with a fellow candidate in the Examination hall or room.

(7) Do not pass or attempt to pass information or an instrument to another candidate
during an Examination.

(8) Do not copy or attempt to copy from any candidate or engage in any similar
activity.

(9) Do not use correction fluid in any answer booklet.
(10) Do not borrow material from another candidate.

(11) Smoking or drinking alcoholic beverage is not allowed in the Examination halls.

Other Requlations.

(1) Candidate must display students ID and Examinations Cards on the left hand side
of the Examination table.

(2) A candidate may be refused admission to GAFCSC Examination rooms if the
candidate reports for the examination more than half an hour after its commencement.

3) Candidates who fail to be present at an Examination without satisfactory reason
shall be awarded a grade X'.

(4) Candidates at an Examination shall sign their names in the register of candidates
for the Examination.

(5) At the end of each Examination, candidates should ensure that they do not take
away any answer books, supplementary sheets, whether used or unused, or any official
Examination material from the hall.

(6) A candidate who is allowed to leave the Examination room temporarily will be
accompanied by an attendant or by an invigilator.
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(7 Unacceptable Reasons for Absence from Examination:

(@) Mis-reading the timetable.

(b) Forgetting the date and time of the Examination.
(©) Inability to locate the Examination hall.

(d) Failure to find transport.

(e) Loss of a relation.

)] Pregnancy; unless certified by a Medical Doctor to make writing of test and
/or Examination impossible or unadvisable.

g. Sanctions for Breaches.

(1) Areprimand.

(2) Loss of marks.

3) Cancellation of a paper.

(4)  Withholding of results for a period.

(5)  Award of grade Z (disqualification).

(6) Being barred from Examination of the Institute for a stated period.
(7) Being barred from Examination of the Institute indefinitely.

(8) Suspension from the institute.

(9) Expulsion from the institute.

h. Changes in Reqgulations. The Ghana Armed Forces Command and Staff College
reserves the right to change rules, regulations and policies, as well as programmes and course
requirements outlined in these Academic Regulations without prior notice.

I. Publication of Results. Approved results of examinations taken at the end of each
Session/Semester shall normally be published by the Registry before the commencement of
the next Session/Semester. The Director of Academic Studies shall be required to provide
results (in letter grades), with copies to the Registry before the beginning of the next
Session/Semester. A result slip indicating a student’s performance in the examination shall be
made available to the student.

Deferment of Examination. A student who has registered for prescribed courses,

attended lectures and satisfied the requirements for examination, but is unable to take the examination
on grounds of ill-health, shall, on application to the Director of Academic Studies and, on provision of
a Medical Certificate issued or endorsed by a certified medical practitioner, be allowed to defer the
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examination(s), and shall be allowed to take them at a special sitting or at the next offering. Approval
for deferment of examinations shall be communicated to the student in writing.

34. Deferment on Grounds other than lll-health.  In cases of deferment on grounds other than ill-
health, the Director of Academic Studies shall invite the applicant for an interview and advise the
Academic Board as appropriate. It shall be the student’s responsibility to satisfy the Academic Board
beyond reasonable doubt of his/her reasons for wanting to defer the examination. In all cases of
deferment of examinations, the applicant(s) shall obtain written responses from the Director of
Academic Studies.

35. Scheme of Examination. The examination shall consist of written papers and such
practical/project work/dissertation as may be prescribed.

36.  Qualification for Award of Graduate Degree.  To qualify for the award of the Graduate
Degree, a student must pass each paper/course, as well as dissertation. The pass mark in an individual
paper, as well as in the dissertation work is 50 per cent.

37. Examiners and Determination of Results.

a. Dissertations.A panel comprising not less than two Examiners of whom at least one shall
be an External Examiner shall be appointed by the Academic Board on the recommendation of
the Director of Academic Studies through the Registry for the dissertations.

b. Scoring Scheme. The following scoring (weighing) scheme will apply in the evaluation of
students’ performance:

0] Examination - 50%
(i) Continuous Assessment - 50%
*Continuous assessment includes term papers, class assignments, syndicate work, quizzes, case

studies, class test, class attendance, executive summary etc.

38. Submission of Dissertation.

a. A dissertation must address an issue, which is expected to contribute to the body of
knowledge in the student’s field of study. Upon completing the dissertation, the student submits
it to the Registry for the records and formal dispatch to the respective Supervisor(s) within two
days. The Examiner(s) then marks the dissertation and returns it, with their detailed comments,
back to the Registrar for processing. Changes (if any) recommended by External Examiners
and /or Supervisors must be done within 30 days.

b. The dissertation will be submitted on dates determined by the Academic Department. A
student who is unable to submit the dissertation within three (3) months after the course work
may be granted an extension of a maximum of one (1) month to complete and submit it. Failure
to submit the dissertation by the end of the extended period may attract penalties as determined

9
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by the department. A candidate may also be examined orally on the substance of his/her
dissertation.

Examination of Dissertation. The following shall apply:

a. The thesis/project will be examined by at least two people, one of whom must be an
external examiner. The Examiners shall be appointed by the Director of the Academic
Department in consultation with the Academic Board. A formal report, written on a prescribed
form and duly signed by each Examiner, shall first be submitted to the Director of Academic
Studies, who shall, after considering the report, submit the dissertation, together with the results
of all other examinations to the Academic Board for approval.

b. The students shall submit four (4) typed spiral bound copies of his/her dissertation
together with a completed dissertation presentation form to the Registry for processing and final
examination.

(1)  There shall be no joint authorship of a thesis/project submitted for a GAFCSC
degree.

(2) The completed (ie examined, corrected, amended, etc.) dissertation shall be
produced on good-quality A4 paper, typed/printed on one side only, with one inch
margins and hard bound before submission.

(3) The dissertation shall contain a declaration signed by the student that the
dissertation in question embodies his/her own work. In addition, the College’s Librarian
will sign as having checked the dissertation for possible plagiarized material.

(4)  All references to other people’s work in a dissertation should be acknowledged.
Failure to do so would be regarded as an act of plagiarism.

(5) A dissertation found to contain plagiarized material would be withdrawn and the
degree if already conferred on the student revoked or withdrawn no matter how long the

degree has been conferred on the student.

(6) The student, the Supervisor(s) and the Director of Academic Studies must sign
each copy of the dissertation.

(7) A short abstract of the dissertation shall be prepared by the student and attached
to each copy of the dissertation.

(8)  The dissertation must be written in English.

(9) The dissertation must not have been previously submitted for examination, award
of a degree or publication in the College or elsewhere before submission to GAFCSC.
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(10) Four (4) copies of the dissertation must finally be bound in hard cover and
submitted as directed above, by the student.

(11) There is a time frame for the results from the external examiners after which the
4t copy must be submitted to another external examiner.
C. The Examiners’ report on the Dissertation shall indicate the extent of the candidate’s
knowledge of the particular field of study, the subject area of the dissertation, whether or not
the presentation of the material is satisfactory and whether or not the dissertation meets the
requirements for the award of Master’s Degree.

d. A dissertation, which is adjudged by the Examiners to be inadequate, will be returned to
the participant for correction. The candidate shall re-submit the corrected dissertation within
one month.

40.  Supervision of Dissertation. The Programmes Committee (PC) shall submit the topics

and the names of the Supervisors to the Academic Board for approval. The Lead Supervisor of each
dissertation shall submit periodic reports, as may be determined by the PC, on the work of each student
to the Director of Academic Studies. The Academic Board may, on the recommendation of the Director
of Academic Studies, direct a student to withdraw from the course on grounds of unsatisfactory
performance. A student shall, not later than three months to the date for the dissertation examination,
submit the first draft of her/his thesis/project (covering all chapters) to his/her Supervisor for approval.
Approved dissertation title may not change except with the permission of PC.

41.  External Assessment. Approved External Examiners shall moderate all examination
guestion papers and randomly select marked answer scripts before and after the examinations
respectively. The External Examiners will send their reports to the Registry and a copy to the Director
of Academic Studies. External Examiners’ comments will be used to correct observed deficiencies
where applicable. External Examiners will be drawn from renowned practitioners and experts in Ghana
and Overseas.

42.  Qualification for Award of Graduate Degree.  To qualify for the award of Graduate Degree, a
student must pass each paper/course, as well as dissertation. The pass mark in an individual paper,
as well as in the dissertation work is 50 per cent.

43. Graduation Reguirements. A student is required to attend all the required classes, write
prescribed examinations and complete all other assignments. The programme cannot be considered
as completed if there are outstanding (re-sit) papers and/or term papers/ assignments/ project work to
be taken. A student is expected to obtain a total average mark of 50 per cent, in order to qualify for the
award of the degree. Other graduation requirements are as follows:

a. A grade point average of at least 2.0, on a 4 point scale, in all courses
b. A minimum grade of C in each course taken in the area of specification.
C. Submission of three (3) copies of the revised (where applicable) and final draft of the

dissertation to the Registry.
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d. A candidate must earn the minimum required credits and obtain a CGPA of at least 2.0.
e. A candidate must pass each paper as well as the dissertation.

f. A candidate who fails the thesis/project is deemed to have failed the entire programme
but will be offered a chance for re-submission to be able to graduate the following academic
year.

g. A candidate who fails to carry out or satisfy any recommendation made by the Academic

Board within the time specified or fails to follow the guidelines laid down for such re-writing,
amendment or revision fails the examination(s).

h. The Graduate Degree, appropriately designated, shall be awarded to a student who has
been properly admitted to a programme at GAFCSC, has followed the prescribed course of
study over the period, has fulfilled all the requirements pertaining to the programme and
obtained a minimum credit requirement.

44.  Endorsement. The Graduate Degree, appropriately designated, shall be conferred under
GIMPA'’s seal upon each successful student at a formal graduation ceremony.

45.  Cancelation of Award. A Graduate Degree conferred on a student may be cancelled at any
time, even with retrospective effect if it becomes known that:

a. The student gained admission with false qualifications.

b. The student impersonated someone else.

C. The student is guilty of an examination malpractice.

d. The student has otherwise conducted himself/herself in a manner that is adjudged to be

incompatible with the status of the holder of a GIMPA/GAFCSC Graduate Degree.

e. There are other reasons that would have led to the withholding of confirmation of the
award in the first place.

46. Transcript of Academic Record. At the end of a student’s programme, the College shall, on
the payment of an appropriate fee, issue to the particular student a complete transcript of his/her
academic record. This transcript shall be marked Student Copy and shall record all courses attempted
and all results obtained.

47.  Evaluation by Students. At the end of each session, each student will be requested to
complete an evaluation form under conditions of confidentiality and anonymity. Students will submit
the completed form in a sealed envelope to the Registry. The form will cover the following items:
relevance of course, clarity of hand-outs and modules, methodology, lecturer's performance and
conduct, quality of programme and learning environment. The data shall be analysed and the results
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used to improve/enrich modules and administration in general. The evaluations form part of lecturer’s
appraisals.

PROGRAMMES AND COURSES

48. The Ghana Armed Forces Command and Staff College is an professional and academic training
institution of excellence that offers professional and graduate training in Defence Management,
International Politics, Crisis and Conflict Management, International Peace Operations and other
courses to the Ghana Armed Forces, selected African countries and the public. Presently GAFCSC
has institutional and programme accreditation to run a Master of Science programme in Defence and
International Politics, targeted at the public and groups.

49, Master of Science in Defence and International Politics.

a. The MDIP programme is the flagship programme of the College. The programme is duly
accredited by the National Accreditation Board and is a one year programme.

b. Having taken into consideration the needs of the public, the programme is run in two
streams: regular and weekend. The regular school is run for qualified Military officers who are
pursuing professional training in the Staff College Course at the Senior Officers Level in the
College.

C. The weekend school is scheduled to meet the needs of capable but time constrained
people including civil servants, technocrats, entrepreneurs, diplomats and others who will find
it more convenient to take a course on weekends. The weekend school therefore gives the
opportunity for those who enrol to attend lectures every other weekend over the one year course
duration.

50. Objectives of the Course. Within the broad framework of the College’s mandate, the MDIP
programme is aimed at equipping students with basic tools for analytical thinking, good judgment,
leadership and other critical managerial skills. The specific objectives of the programme are to:

a. Achieve the highest professional standards in Defence, Security Management and
International Politics.

b. Equip graduates with specialized knowledge and skills to play a meaningful role in
management and provide professional leadership in Defence and Security.

C. Meet the demands and aspirations for continuing education of serving military officers
and officers of other security agencies in Africa.

51. Aim of the Course. The aim of the programme is the development of reflective professionals
who understand the multiple forces at work in Defence and International Politics situations related to
their areas of specialization. These professionals can therefore offer leadership in taking action to
anticipate, analyse, prevent, manage and resolve issues of Defence and Security. The program aims
to:
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a. Deal with all elements of defence, including strategic planning, security analysis,
international politics and international relations.

b. Provide the students with a broad theoretical understanding of Defence Analysis and
International Politics Theory together with exposure to a range of skills for dealing with defence

in a variety of organizational large groups and multi-national settings.

C. Emphasize a systems-based, cross-cultural approach to defence, political analysis and
security management.

d. Emphasize the international dimensions of defence management in the relevant
concentrations with a special, though not exclusive, focus on the African Continent.

e. Create an academic climate that is interdisciplinary, innovative, interactive, competency-
based and student-centred.

Graduates of the program have the ability to plan, integrate and direct the application of these

skills within a strategic defence management framework specific to the defence situation and its
context. This strategy is built upon a sound theoretical foundation acquired throughout the program.
Students wishing to develop the level of skills necessary to become practitioners in these roles will
have ample opportunity to upgrade professional practical skills through course work and through either
the Major Research Project or the Applied Skills Option. Graduates are expected to continue to
develop their professional skills throughout their careers.

53.

Core Courses

a. MDIP 501: Research Methods in International Relations and Paolitics.

(1)  Course Description. This course outlines the fundamental philosophical
issues and methodological frameworks relevant to International Relations and Politics
research in the social and applied sciences. This theoretical basis is complemented by
the development of practical skills in developing instruments, undertaking scientific
description and measurement, and the analysis and interpretation of social and applied
science data and information. The course is designed to arm candidates with
presuppositions, methods, practices and products of qualitative and quantitative
research in the social sciences. A team-taught course, it highlights the key theoretical
postulates and concepts in qualitative and quantitative methods of research. With a
directed approach, analysis starts with a theory or relevant research findings as guidance
for initial codes. Emphasis will be placed on Content Analysis. Content Analysis is a
widely used qualitative research technique. On the other hand, quantitative analytical
approaches allow the reporting of summary results in numerical terms to be given with a
specified degree of confidence. Quantitative Analysis approaches are particularly helpful
when the qualitative information has been collected in some structured way. The Course
therefore links the qualitative approaches with the quantitative, paying attention to data
structure. Some applied field methods may also be employed. Here, the focus is on logic
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of hypothesis testing, modes of gathering data, sampling, experimental and non-
experimental, index construction, bi-variate and multivariate techniques. It also focuses
on casual inference fallacies, transforming hypothesis into a fieldwork setting,
guestionnaire construction and administration and interviewing techniques. In most
instances, the case-study approach to the study of phenomena is employed to allow
students to be armed with the techniques of report writing.

b. Course Aims. The course aims to develop core skills in using, critiquing and
developing research relevant to International Relations and Politics research in the social and
applied sciences. It aims to assist students to become informed readers and users of published
research and competent designers of small/large scale quantitative and qualitative research
projects. It seeks to enhance understanding of the logic of underpinning research approaches,
the methods that can be used to design, implement and analyse research. These are in the
social, political, economic, international and ethical context in which research is generated and
used.

C. The course focuses on the use of advanced research methods and statistics in analysing
international relations, politics, policy making and analysis. Topics include experimental and
guasi-experimental designs, survey research, sampling strategies and intermediate statistical
techniques including analysis of variance, correlation and regression and time series analysis.
Problem solving exercises involving data analysis and interpretation using SPSS/Excel and
other software. Students are expected to complete their own analytical projects, from problem
formulation through preparation of a brief report.

b. Upon completion of this course you will:

(1) Understand the research philosophies and the main stages of the research
process.

(2)  Understand the processes of literature review, develop and enhance writing skills.

3) Be familiar with the variety, types and integration of quantitative and qualitative
methods and data used in social and applied science research.

4) Be able to select the appropriate methodology for a variety of research questions;
be able to critically evaluate research in terms of the appropriateness and accuracy of
its design, methodology, analysis and resulting conclusions.

e. In this course there is an emphasis on developing practical research skills. Therefore, by
the end of the Semester students should be able to develop and implement a quantitative or
gualitative research project through all stages of the research process, from scoping a project
to interpreting and reporting findings.

f. Content and Organisation. The course is organized around three main themes
spread across several topic areas. The first theme focuses on qualitative research methods and
you will be introduced to the paradigmatic and ethical considerations of this mode of research
as well as key methods of data collection (including interviews, focus groups, content analysis,
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case study, observation, field research) and techniques for analysing qualitative data. The
second theme takes you through key aspects of quantitative research methods, incorporating
the overarching theoretical paradigm and ethical considerations as well as aspects of the
research method including selection of variables, sampling techniques, data collection,
descriptive and basic inferential statistical analysis with an emphasis on survey research. The
final part of the course focuses on the integration of quantitative and qualitative research
methods (Nathan, 2010).

g. Course Outline and Topics.

(2) Introduction to the Course and Overview.

(2) Social science and Public Policy Research: the process and problems of social
research.

(3)  Strategy/Paradigms and Perspectives of Inquiry.
4) Elements of Research Design.

(5) Literature Review and Writing Skills.

(6) Research Methodology.

(7)  Working with Data, Coding and Analysis.

(8) Analysis and Interpretation of Data.

(9) Report Writing.

MDIP 502: African Politics and Political Economy

a. Course Description. This course examines theoretically and empirically the
government, politics and economies of Africa. With a focus on Sub-Saharan Africa (SSA), it
raises key but debatable themes and questions on African politics and economy. As an
interdisciplinary course, it adopts the political economy approach to the study of Africa, with
emphasis on key contemporary political and economic issues of poverty, uncertainty and
decline; governance, weak state structures, collapsed/failed states, political violence and
instability, terrorism, ethnicity, race and religion. These constitute problems of state-building,
nation-building, democratization & economic development. It also positions Africa in the context
of globalizing political economy to probe its marginalization, dependence and lack of influence
in the international realm. In essence, the course examines Africa’s pre-colonial, colonial and
post-colonial history. The emphasis is contemporary social forces to appreciate state-civil
society relations; contemporary structures of states and policy choices and relations with the
world. Case studies will unravel the variations in African countries’ experiences, why some are
better developed politically, economically and socially than others.
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b. Course Objectives. The course has the following interrelated objectives:

(1) To help students understand Africa’s political economy.
(2) To examine the African continent from a historical point of view.
(3) To analyse state structures and political & economic governance.

4) Identify and discuss social forces.

C. Learning Outcomes. Students should be able to:

(1) Analyse Africa’s politics and economies.

(2) Engage in in-depth theoretical, applied knowledge and original research about
SSA.

3) Understand Africa’s position within the global political economy.

(4)  Appreciate key challenges faced by contemporary Africa.

d. Course Outline and Topics.

(1) Introduction.

(2)  Africa’s History.

(3)  African Politics.

(4) State Structures.

(5)  Africain the World.

(6) Political Economy of Africa.

(7 Political Instability, War & Peace.

(8)  Social Challenges.

(9) Regional Economic Integration, Conflict Management & Peace building.

(10) Governance: Demaocratization & Shortcomings - Military Coup d’états.

55. MDIP 503: Theories and Concepts of Defence.

a. Course Description. This course will examine the role of defence policymaking
and implementation in contemporary times in Africa. Attention will be placed on the
theoretical framework and concepts of defence, national security strategy, organization of
defence bureaucracy and the mechanisms and processes of interagency design of national
policy and strategy. Taking the threat environment in Africa into consideration, substantial
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focus will be placed on the role of defence and national security frameworks in the
application of intelligence for terrorism and counter-terrorism strategies. The course will also
explore the subject of the history of intelligence, its role and reform in the wake of emerging
security threats in Africa. Democratic oversight over defence institutions and the role of
constitutional bodies will be examined during the course. Furthermore, to practicalise the
course, case studies on the Security and Intelligence Agencies’ Act of Ghana and of other
African countries will be examined and compared. The Africa Peace and Security
Architectures developed by the AU and National Peace Architectures in different Africa
states will also be addressed. Comparatively, the security frameworks of the US and EU
towards Africa will be discussed on the course.

Course Objectives. Upon successful completion of this course students should be able

(2) Discuss the importance and perspectives of the multiple roles of defence in Africa
and how the study of the theories and concepts of defence can assist in understanding
the dynamics of the subject-matter.

(2) Critically assess the defence and national security outcomes and its impact on the
changing dynamics of conflict transformation and peace & security in Africa.

3) Discuss best practices, lessons learnt and emerging policies on defence issues
as well as problems and challenges using specific case studies in Africa

Expected Outcomes.

(1) To understand, appreciate and share the ideals and ideas of the multifaceted
aspects of defence and national security. The aim is to enable future decision-makers,
professionals and researchers to inculcate these ideas in their working fields, both as
part of their objectives and their processes (multidisciplinary and interdisciplinary).

(2)  To appreciate the processes of defence and to encourage the use of alternative
methods, strategies and frameworks to respond to national issues.

(3) To apply multi-disciplinary approaches such as philosophy to defence strategies
and policies, the ethical minimums shared by different cultures and beliefs in order to
establish procedures for intercultural dialogue.

Course Outline and Topics.

Q) Theoretical Framework and Concepts.
(2) Democratic Control and Oversight over Defence/National Security.
3) Defence Policy and Framework.

4) Case Studies.

MDIP 505: Theories and Analysis of Security. The Course outlines the changing Concept of

Security to incorporate new issues in the conceptualization of security. These are the merging of
Development and Security; Human Security and the relevance and challenges these pose to Africa.
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The sources, nature and conceptualization of profile of threats to international peace and security are
some of the most evolving phenomena since the end of the Cold War. A number of non-traditional or
transnational manifestations have become major security concerns. These phenomena do not equal
the typical traditional security threats posed by rival states or alliances. These threats are called
transnational because they are diffused and do not have an easily identifiable source. Some of these
are terrorism, climate change, resource scarcity; drug trafficking, migration, refugees and pandemics.
The course is to provide students with the opportunity to discuss these issues in depth and see how
realistic and relevant they are as security threats.

S7.

MDIP 507: International Politics and Diplomacy.

a. Course Description. The course is designed to provide students with an overview
of the academic discipline of International Politics, with primary emphasis on theoretical
perspectives to understand and conceptualize major actors, events, trends and processes
within the international system. In the current era of global interdependence, global governance
is an imperative to allow for collaborative efforts to meet the most pressing challenges in
international politics, security and economics. The course also focuses on historical and
contemporary themes on international politics; security and economic development; statehood
and the dynamic international system in which these issues continue to play out. The concepts,
themes and events will be discussed in relation to theory and policy debates on the changing
nature of international systems, conflicts, state failure, multi-dimensional peace support
operations, quests for political and economic stability and human security. Patterns of
international and transnational co-operation and diplomacy are also discussed. The hegemonic
position of the US and its foreign policy are analysed as well.

b. Course Objectives. The course has the following interrelated objectives:

(1) To familiarize students with the discipline of international relations, how it has
evolved, its fundamental basis in political theory and its current status.

(2)  To provide an historical and theoretical analysis of the changes that are taking
place in contemporary international society from various theoretical perspectives.

(3) Toexamine the role and place of international organizations, international law and
diplomacy in international relations.

(4)  To problematize the notion of security and examine the nature & causes of war
and peace and the role of state and non-state actors such as the United Nations.

(5) To understand global issues such as human rights and environment.
(6) To analyse the hegemonic position of the US and its foreign policy.

C. Learning Outcomes.

(1)  Appreciate the nature and scope of the field of international relations.

(2) Understand the major theoretical perspectives to the study of international
phenomena.
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3) Identify and analyse contemporary problems and attempts to resolve them.

d. Course Outline and Topics.

(2) Introduction: Meaning, Scope and Context of International Relations.
(2) Theories of International Politics/Relations.

(3) The Nation, State and the International Political System.

4) International Security.

(6) International Political Economy.

(7) Diplomacy.

(8) International Institutions — the United Nations.

(9) The US and International Relations.

MDIP 511: International Law, Human Rights & Conflict in Africa.

a. Course Description. The international system is governed by a body of rules, norms and
principles collectively referred to as International Law. International Law sets the limits of actions
of states and of individuals in peace-time and during conflict. This course provides participants
with a unique combination of academic expertise and practical insights into the interactions
between international law, human rights and conflict within an increasingly globalized world. It
also examines the roles of various international institutions including the United Nations and the
International Criminal Court within the international political and legal system.

b. Course Objectives. Upon completion of the course, participants should be able to:

(1) Understand the theory and fundamental principles of international law.

(2)  Analyse the actions of States and other actors in the context of international law.
3) Evaluate the participation of African States in the international legal system.

(4)  Assess human rights trends in Africa and implications for peace and security.

5) Understand limits on the use of force and the requirements for peaceful
settlements of disputes.

C. Course Content

(1)  Nature and Sources of International Law.
(2)  Subjects of International Law.

(3) The State and Statehood.
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(4) Treaties and International Agreements.
(5) The Law of the Sea.

(6) The Use of Force.

(7)  Human Rights.

(8) International Humanitarian Law (IHL).
(9) Immunities and Diplomatic Relations.

(10) Peaceful Settlement of Disputes.

59. Elective Courses. The elective courses are:

a. MDIP 504: Early Warning Systems and Responses. Effective Early Warning and
Response (EW&R) systems would normally be able to prevent a great deal of human suffering
and far reaching instability caused by man-made and/or natural disasters or violence. For most
early warning systems the focus is on the likelihood of political/armed violence. EW&R systems
often suffer, among other technical difficulties, from three main conceptual flaws: they are
focused on the wrong threat; their various - ideally integral - parts do not work well together and
thus, timely warning does not lead to timely, relevant and effective action. The course is
therefore designed to look at these challenges by reflecting on some of the experiences and
lessons learned in early warning and response activities. A new focus will be emphasized: threat
analysis should take the place of conventional conflict analysis when devising and running
EW&R systems. The course philosophy is to move from the definition of threats to their
monitoring, analysis, warning, policy influence and implementation. The key assumption being
that working on key threats will likely make the greatest contribution to assuring peace, security
and stability. In this sense, the course introduces novel tools, practices, strategies and
methodologies. The courseoffers to build the capacity of professionals to design, manage,
evaluate and develop strategies to institutionalize early warning systems. The Hyogo
Framework for Action (HFA) 2005 — 2015 will be analysed.

b. MDIP 506: Governance and Demaocratic Practice in Africa. Democracy, as a form of
regime whose legitimacy derives from the principle of popular sovereignty has become the
preferred system of government. Under the third wave of democratization in Africa, good
governance emerged in the 1990s as one of the most important and enduring new areas of
policy and democratic practice. It is an acceptable belief that development and progress require
effective and accountable government. Students are led to appreciate the fact that, for
democracy to flourish and to enhance political participation, human rights, access to justice, a
good education and health care are necessary. Also, an improved quality of life, a healthy
environment and personal security, citizens must be informed, empowered and assertive. The
course examines key concepts of good governance and democratic peace in the context of
Africa. It analyses the evolution of democracy in Africa, while considering the role of the Cold
War and the role of international and national actors in the democratization process on the
continent. It gives students a greater comprehension of how the processes of good governance
and democracy promote inclusiveness and responsiveness through participation,
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accountability, representation and human rights, equality of opportunities and rule of law. The
nexus between the concepts of democracy and good governance is also explored.

C. MDIP 508: International Law and Organization. Inter-state relationship is pivoted
on a complex international legal framework. The focus is the expanding role of law in governing
relations among nations, while an interdependent world turns to multinational organizations in
the making of global policy. The Course is therefore, designed to explore and give a solid
grounding in the foundations of the international legal order and will focus on controversial and
challenging issues in contemporary international politics. These will include recent examples of
the use of force, international economic integration, international criminal law and the promotion
and protection of human rights. The course also examines the functioning of the various
international organizational mechanisms in a series of different substantive areas. The history
of ideas, legal doctrines, institutional and administrative structures developed over the last
century to organize and legalize international economic and political life. The course
approaches the organization and institutionalization of global society from the viewpoint of law,
rather than political science. The United Nations system will be examined, situating it in
relationship to the broader institutional structures of public international law and regulation. The
course will be problem-based rather than doctrinal.

d. MDIP 510: International Humanitarian Law and Law of Armed Conflict. The Course
covers International Humanitarian Law as applied to soldiers, humanitarian workers, refugees,
displaced persons and others involved with armed conflict. Topics include background and
definitions, protection of victims, rights of prisoners of war, rules of conduct in hostilities, means
of implementation, human rights and International Humanitarian Law. Others are: applicability
of International Humanitarian Law to peacekeeping and peace enforcement, different
applications to international and intra-national conflicts, terrorism, sovereignty, and the role of
the International Red Cross in International Humanitarian Law.

e. MDIP 512: Terrorism and Counter-Terrorism. The desire for security and safety has
always been at the heart of the human condition. An understanding of the subject of security
involves studying not only what makes the human condition secure but also what we regard as
threatening. Against a background of intensifying economic, political, cultural and military
globalization, there is now a heightened awareness of terrorism and international crime as
threats to global security. The course on International Terrorism identifies the features of these
respective threats and explores the challenges to national and global governance, human rights
and ethics, criminality and regionalism. This course examines the character of these
contemporary global threats, considers specific case studies and contributes to the debate over
how to respond intellectually and in practical policy to these major threats to global security.
The course’s scope therefore, involves the investigation of international security and terrorism
since the ending of the Cold War, whilst making clear how the issues raised are embedded
within the broader field of International Politics. This programme covers theory and practice, as
well as counter-terrorism strategies and techniques. In the current international environment,
with the upsurge in international terrorism and the conflicts in most places around the globe,
this course offers the opportunity for in-depth study and analysis for students and those with a
professional interest in the subject.
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f. MDIP_514: International Conflicts and Conflict Resolution. The Course presents the
various methodological approaches to understanding conflicts; the structure of conflicts and the
different approaches to the analysis, prevention, management and resolution of conflicts. The
Course, while examining all forms of conflicts in the international system, places special
emphases on Third World conflicts, particularly, intra-state conflicts. The role of civil society,
groups, states, NGOs and international organizations in conflict management are explored. The
course seeks to enable students to develop knowledge, skills, values and behavioural
alternatives, which can be used for the management of conflicts.

g. MDIP 516:Comparative African Politics. The Course surveys the history of
‘development’ in the Third World/Global South vis-a-vis the history of ‘development’ in the West.
It highlights development fundamentally in relations to former European colonies, anti-colonial
and decolonization struggles that gave birth to their conceptualization as the ‘Third World’. It
covers the key theories, paradigms, perspectives, concepts and policies that have emerged
since 1945 in attempt to explain, forecast or otherwise effect change in the global south. These
include: modernization, dependency, world systems, feminist perspectives on development and
post-development theories. It also evaluates the various critical interventions in the debate,
such as post-development, postcolonial and alternatives to development thinking. Finally, it
examines the impact of contemporary neoliberal globalization on development and the good
governance, human security and social capital discourses. The course provides a critical
platform for students to both deepen and broaden their interdisciplinary knowledge of
‘development’. It equips students with the ability to critique the modes in which intellectuals
engage the Third World or Global South through development discourses, emphasis here being
on Africa.

h. MDIP 518: Nationalism and Identity in Africa. The Course critically explores important
theories of ethnicity, religion, race and nationalism in development with the focus on nation-
state formation and state-building in Africa. Stress is on viewing ethnicity, religion, culture and
nationalism as diverse, situational and in a flux. Debates concerning multi-ethnic state
formation, nation state models, federalism, civil society and inter-ethnic conflict will be covered.
Combing theoretical readings with case studies, the approach is broadly comparative and
covers classic problems such as: what is the relationship between civic and ethnic conceptions
of nationhood? How does nationalism evolve from intellectual movement to mass movement,
and what impact does this shift have on its ideological context? What is the nature of social
cleavages and their influence on politics in Africa? It explores the theoretical foundations of
claims to self-determination and nationhood, which characterise many of today’s so-called
‘ethnic conflicts’. It addresses how personal and political identity has become linked to issues
of sovereignty and statehood. The course is interdisciplinary with readings drawn from
philosophy, history, political science, anthropology and/or psychology, as well as international
law.

I. MDIP 520: Peace Operations.  This course presents students with an understanding
of the genesis, origin, evolution, functioning and effectiveness of UN peacekeeping during the
Cold War. Military peacekeeping is discussed as a means to promote the peaceful settlement
of disputes. It traces the resurgence and subsequent retrenchment of UN peacekeeping and
peace enforcement during the years following the Cold War, discussing both the successes and
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the failures. It covers the operations in the Persian Gulf, Yugoslavia, Somalia, Rwanda,
Mozambique, Angola, Cambodia and Central America. Eleven lessons, approximately 325
pages. It recounts the retrenchment of UN peacekeeping operations in the late 1990s and early
21st Century, which led to a growth in the size, scope and complexity of new and existing UN
peacekeeping and peace enforcement operations.

J- MDIP 522: Security Sector Reforms. This course introduces students to security
sector reforms and rehabilitation of societies as important confidence building and security
measure that reduce violence and promote security among people, communities, and societies
to promote good governance. Essentially, the emphasis is on long-term efforts. It covers
sustainable development, improved public security in communities, heightened public
awareness and increased viable alternative livelihood opportunities for communities, especially,
the youth, urban poor, peripheral groups and rural areas. It highlights integration of security
threats and security improvement measures into development programmes, ranging from police
reforms to community development, food security, public health and education.

K. MDIP 524: Youth and Conflict. = This Course examines the relationship between youth
and conflict, starting with an exploration of varying definitions of youth as a biological, cultural
and political category. The class discusses youth and children both as victims of conflict and as
perpetrators of violence, as well as youth and nation, the effect of conflict on educational
systems. It also covers the special concerns of girls, the efforts of international child protection
agencies and NGOs, children's testimonies of violence, and youth-sponsored peace-building
activities internationally.

l. MDIP 526: The Cold War, Post-Cold War and International Politics. The Cold
War, an ideological and a more than military confrontation between the West (represented by
the US and its allies) and the East (represented by the erstwhile Soviet Union and its allies),
was a global force-field, within which the world developed for nearly five decades. This course
explores the Cold War as an international phenomenon, using some of the newest literature
covering not only the military and diplomatic history of the period but the social and cultural
impact of the confrontation between capitalism and communism. It will interrogate the origins of
the conflict, the formation of opposing blocs, the interplay between periods of tension and
détente. It looks at the relationship between the “centre” of the conflict in the North Atlantic/
European area and the global ‘periphery’, as well as the remarkable way the Cold War
ended. In exploring the history, drama and complexity of the Cold War, emphasis will be placed
on the essence of the Cold War to global political economy. It must be noted that the Cold War
was the metaphor for determining the international systemic order for nearly half a century. The
end of the Cold War has its own dynamics of a non-system with attendant rise in activities of
non-state actors. The course therefore, explores the new dynamics of global politics within the
framework of globalization and its antinomies.

m. MDIP 528: Principles and Practice of Negotiation and Mediation.  The Course
introduces students to collaborative approaches to responding to conflict. Theoretical
perspectives and case studies are used to understand the situations where third parties
operate, what values and resources they bring and how power issues affect mediator
functioning. An analysis and critique of the nature and role of third parties in conflict intervention
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are reviewed. The structure is highly interactive, integrating theory and practice through
lectures, demonstrations, small group discussions, dyad and individual exercises and
negotiation role plays with evaluative feedback. Students will learn how to function as a neutral
third party, focusing on: conflict analysis, communication skills, maintaining a neutral role,
creating a safe environment and ensuring procedural, substantive and psychological
satisfaction. The Course focuses on a broad range of negotiation strategies in a variety of
contexts, with an emphasis on building collaborative processes and self-awareness skills. The
importance of the role of time, information and power in negotiation situations, and the way
ethics, perceptions and communication forms affects negotiation processes and outcomes are
highlighted. The special characteristics of negotiation in various settings, including post
negotiation settlement issues matters of implementing provisions of the agreement, new issues
of reconstruction, demobilization, institution building and conflict prevention will be presented.

n. MDIP 530: Gender, War and Conflict in Africa. The course examines constructs of
gender, war and conflict as they relate to critical analysis of theory and practice. Gender issues
will be reviewed for their contributions to social and conflict theories. Narratives will be used to
explore how gender and power dynamics interact in war and conflict. The course will examine
contemporary conflicts and conflict prevention, conflict resolution and reconstruction in conflict
situations from a gender perspective and highlight the policy and programme implications that
this dimension presents. Topics include the ways in which gender relations are affected by
conflict; the relationship between gender and militarization of communities; violation of human
rights and women’s rights; women in peace-building and conflict resolution; gender-based
violence; sexual exploitation and abuse and general dynamics of aid and post conflict
reconstruction. The course will also assess the effects of war on gender with specific cases in
Africa. Case studies and mapping on war and conflicts in Africa and comparison with other parts
of the world will be used to enrich the discussions for the class.

0. MDIP 532: Inter-Agency Co-Ordination and Collaboration.  Multi-agency coordination
is a process that allows all levels of government and all disciplines to work together more
efficiently and effectively. Multi-agency coordination occurs across the different disciplines
involved in incident management, across jurisdictional lines or across levels of government.
Multi-agency coordination can and does occur on a regular basis whenever personnel from
different agencies interact in such activities as preparedness, prevention, response, recovery
and mitigation. The course therefore emphasizes the importance of inter-agency cooperation
and/or collaboration, especially in times of crises and conflict, with emphasis on the structural
links needed in such situations. The major challenges to inter-agency collaboration are also
discussed. Case Studies (local and international), including simulation exercises and role
playing, form a major part of the course.

p. MDIP 534: Contemporary Challenges in Security Management. This course starts
with the essential introduction to the key ideas, techniques and issues that are at the heart of
security management today. It provides unique insights and comprehensive coverage of the
role, resources and skills that are central to providing effective security management for national
development. From identifying issues and understanding ideas about the risks, causes and
prevention of crime/crisis, through to designing and implementing loss prevention and security
initiatives that really work, this is the ultimate security managers course. Contemporary security
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threats (national and international) are discussed with a focus on efforts at managing such
threats. This course is delivered by security experts (theorists and practitioners) who have
extensive experience in security and hold the highest academic, vocational and professional
qualifications in the subject.

g. MDIP 536: Post-Conflict Reconstruction and Development. In the past decades, the
ending of wars and the subsequent building and reconstruction of collapsed states and
societies, as well as the pursuit of development as part and parcel of the overall process of
post-war reconstruction, have gained increasing global concerns. Three inextricably linked
processes in the areas of security, economics and politics constitute the basis for
reconstruction. Interventions by the international community and non-state actors in pursuit of
post-conflict reconstruction and development (PCRD) have focused primarily on disarmament,
demobilization and reintegration (DDR); security sector reform (SSR); transitional justice;
economic recovery and poverty reduction strategies; negotiation of peace agreements;
elections and democracy promotion and others. This course examines the issues and debates
surrounding the transitions from war to peace. More specifically, it examines the links between
violent internal conflicts and development and explores the conceptual frameworks for
understanding war to peace transitions. Further, it focuses on the processes and practical
issues involved in such transitions including an understanding of the conflict and post-conflict
environments and the role of different actors. In this light, it examines the key actors and
challenges of building peaceful and stable societies in weak and collapsed states and societies
emerging out of war.

r. MDIP 538: Regionalism and Integration. The course navigates the contending
theories in regionalism and regional integration and relates the phenomenon of regional
integration arrangements (RIA) to African development. In particular, the course places accent
on the market (functionalist) approach to regionalism, which basically sees integration as trade-
induced, and explores the tendencies that have drawn the contours for Africa’s development.
Beyond the theories of integration, issues like the Lome Conventions, the Cotonou Partnership
Agreement (CPA), the Economic Partnership Agreements (EPAs), the African Economic
Community (AEC) Project and the various sub-regional groupings in Africa will be discussed.

S. MDIP 548: Command, Leadership and Management

The Command, Leadership and Management Course introduces students to leadership theory,
values education, character development, and officer-ship. It provides an understanding of the
philosophy of command, the nature and the environment of command, the commander’s
functions, to relate command to leadership and management and also to understand the roles
of the staff in support of command. The Course deals with the tools available at higher echelons
of command and how commanders employ such tools to assist them in the Execution of their
responsibility. It also deals with the role of leadership in military organisations at the operational
level and the kind of values necessary for effective leadership. It further examines the
relationship that an effective leader should have with subordinates as well as superiors. The
Course starts with concepts of leadership command and control, some historical perspective,
innovation and managing change including approaches to decision making. In all these,
relevant case studies would be employed.
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t. MDIP 540: OPERATIONS OF WAR

The Operations of War Course is designed to introduce students to military approaches to
operations, operational methods of planning and incorporates the new notion of design: the
Military Decision Making Process, offensive, defensive and transition operations; Joint
Operational Campaign Planning, Combat Service Support. In effect, the course enhances the
understanding of the notion of operational design which is a critical and creative thinking
methodology to help commanders/leaders understand the environment, analyse problems, and
consider potential approaches so they can exploit opportunities, identify vulnerabilities, and
anticipate transitions during campaigns. The Course starts by introducing students to the theory,
concepts, and principles of warfare in different environments; navigates military decision making
processes and its application at the strategic, operational and tactical levels for the land, naval
and air components; It further equip students with the knowledge and skills to successfully
conduct offensive, defensive and transitional operations including Joint and Multinational
Operations. Additionally, the course arms students with the requisite knowledge and
understanding of the planning, mobilization and execution of combat Logistics to support
military operations.

u. MDIP 542: EXPERIENTIAL LEARNING

The Experiential Learning Course is designed to evaluate policies on, and the link between,
conflict, security, and development in the national and international environment. It involves a
2-week national and international field study tour to critically examine peoples, constitutions,
structure of governments, including political, cultural, socio-economic and defence issues, at
the end of which students are expected to present their research findings. In that respect,
students are taken through pre-tour research lessons. Since this is a field study tour, students
are given a two-week pre-tour research design lessons, involving methods of data collection,
survey, preparation of questionnaires for interviews, sampling methods, report writing etc.
Students are expected to produce their final paper in a specific format, which include a power-
point presentation.

V. MDIP 544: DEFENCE MANAGEMENT

The Defence Management Course aims at exposing students to the issues, principles and
techniques relevant to improving the governance and management of the Defence and Security
sectors. The Course is designed to familiarise students with the domestic and international
framework, within which security and defence are both managed and delivered. The course
enables students to appreciate the respective roles of public servants and the military in the
delivery of national and regional security and defence. The Course familiarises students with
the need for the civilian oversight of defence. In that sense, students are made to appreciate
each other’s roles and the legitimate roles of other agencies within the Security and Defence
sectors. Additionally, the course develops an awareness of the inter-relationship between the
various aspects of change management in the defence and security sectors. It further provides
students with the opportunity to apply the strategic management tools in national security and
defence policy development.
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wW. MDIP 546: CONFELICT AND CRISIS MANAGEMENT

The Conflict and Crisis Management Course provides students with a clear understanding of
causes and nature of conflict and crisis and their internal management. It is designed to
enhance students’ understanding of threats to national safety and security, the structure of
conflict and crisis management at the global, regional, and national levels, and Human, ethical
and moral dimensions of conflict and crisis management. It is further designed to develop
professional linkages between institutions and provide opportunities for understanding inter-
agency cooperation in crisis and conflict management. Basically, the course arms students
with the tools for analysis and techniques used in conflict and internal crisis management. The
Course starts by introducing students to the Theory of Conflict, Early Warning Systems and
Conflict Analysis tools; Conflict Prevention, Management and Resolution; Small Arms and Light
Weapons proliferation; Role of Various Agencies in Conflict; Conflict Mapping and Human
Security Dimension; Ethnicity and Conflict; Religion and Conflict; Elections and Conflict. In all
these, relevant Case Studies are applied, while students are made to practise the application
of conflict and crisis management tools in simulation exercises.

Ethics Policy/Code of Conduct

60. Introduction.

a. GAFCSC has established this Ethics Policy to guide the College administrative and
teaching staff, visiting lecturers and students with respect to standards of conduct expected in
areas where improper activities could damage the College’s reputation as well as result in
serious adverse consequences. Effective ethics is a team effort involving the participation and
support of every member of the College community. All personnel in the College are therefore
required to be familiar with the policy and be able to observe as well as enforce it. Any infractions
of this code of ethics will not be tolerated.

b. Students or staff who violate the code of conduct shall be subjected to disciplinary action
as determined by a committee set up for that particular issue. A faculty member will at all times
be expected to exhibit professional interest in the student, with the sole purpose of mentoring,
generating and disseminating knowledge. Any interactions between a faculty member and a
student, which is contrary to this prescription, shall be deemed an infringement on good conduct
on both sides. In this regard the conduct of the faculty member must be clearly above suspicion.

C. A student shall be expected at all times to show concern for public issues and public
property. He/she shall be expected to comport him- or herself in the best interest of tradition of
academic decency and social involvement. This includes strict adherence to the national laws
on drugs abuse, indecent social behaviour, examination malpractice and falsification of
certificates for the purpose of gaining admission.
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Statement of Purpose and Values.

a. GAFCSC as an international centre of excellence aims at not only producing
accomplished scholars but persons of integrity and high ethical values committed to rendering
dedicated service to Ghana, Africa and the rest of the world. GAFCSC's purpose for this Ethics
Policy is therefore to show the College staff (administrative and teaching), visiting lecturers and
students the climate that we foster and to express the ethical principles and guidelines for their
conduct. It also informs the public of the standard of ethical conduct for the College.

b. The values the College upholds include discipline, integrity, excellence and teamwork.
As a military institution, discipline is the foundation upon which the College is built. Good
behaviour, respect for and obedience to authority are therefore emphasized. Integrity is
important to the College community as teaching and assessment of students’ work is expected
to be done in all honesty. Actions and comments of all personnel should engender trust. The
College is a centre of excellence therefore every effort is made to ensure the staff and the
students are of the highest quality. The College understands that teamwork is one of the
essential pillars of every organization. Cooperation is necessary for us to deliver as a team. As
indicated in the Holy Book, one will kill a thousand and two will kill ten thousand.

C. Ethical Standards.

(1) Academic Board Sub-committees for Discipline. There shall be set up ad
hoc sub-committees of the Academic Board comprising not more than five 5 persons to
handle any cases of misconduct as and when they happen. The committee should be
gender balanced as much as possible and should have a chairperson. In all situations
the committee shall be given its terms of reference. A case shall be referred to the
committee after a formal complaint has been made to the Academic Board through the
Dean.

(2)  Offences and Sanctions. All cases shall be duly investigated and concluded
based on evidence provided by the parties involved in the matter and appropriate
sanctions meted out thereof. The offences and sanctions are discussed below:

(@) Sexual Harassment. Sexual harassment in all forms by Staff or students is
strictly prohibited. Se x ual har assment is defined
requests for sexual favours, and/or other inappropriate verbal, written, or physical
conduct of a sexual nature that takes place under any of the following
circumstances:

0] When submission to such conduct is made, explicitly or, a term
or condition of employment, instruction, or participation in other
GAFCSC activities.

(i) When submission to or rejection of such conduct by an individual
is used by the offender as the basis for making personnel or academic
decisions affecting the individual subjected to sexual harassment;
and/or

29
RESTRICTED



RESTRICTED

(i)  When such conduct has the effect of unreasonably interfering
with the individual’s work and/or academic performance, or creating an
intimidating, hostile, or offensive work or learning environment.

(iv)  Sexual harassment committed by students of either sex against
students or staff of the opposite sex or student against staff or staff against
staff shall constitute inappropriate behaviour and depending on the severity
of the offence, subject to disciplinary action by dismissal or any other
punishment under existing regulation.”

d. Destruction of School Property. Wilful destruction of college property shall attract
replacement of item(s) or payment of full cost of replacement plus a surcharge of 300% of the
cost and/or dismissal of the student.

e. Drug Abuse by Students or Staff. The College has a zero-tolerance policy for
drug abuse. Drug abuse refers to “the use of illicit drugs or the abuse of prescription or over-
the-counter drugs for purposes other than those for which they are indicated or in a manner or
in quantities other than directed." The sanctions for drug abuse shall include referral to civil
authority for prosecution, dismissal or any other punishment determined by the Disciplinary
Committee.

f. Stealing by Student or Staff. Stealing shall attract sanctions including dismissal and
criminal prosecution.

g. Assault, Verbal and Physical Abuse.

(2) First time: Written Warning.
(2)  Second time: Suspension.
(3)  Third Time: Dismissal.

h. Corruption by Staff or Student. This may include monetary payments or gifts or
services in exchange for admissions, for marks or refusal of staff to notice cheating, ghost
writings etc. Depending on the severity:

(2) First time: Written Warning.
(2)  Second time: Suspension
3) Third Time: Dismissal

I. Examination Malpractice. Depending on the gravity of the offence the student may be
warned by the invigilator during the exam, subtraction of marks, cancellation of examination
paper and student suspended from the programme of study for a period as may be determined
by the ad hoc sub-committee or banned from any programme of the school.

J- Research Ethics Policy. Research is broadly defined to include all investigation
undertaken in order to acquire knowledge and understanding, across the full range of academic
disciplines, from the arts and humanities to the natural sciences (whether funded or not) and
also encompassing administrative research undertaken within or on behalf of departments. The
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paramount principle governing researches involve human participants, personal data and
human issue is respect for the participants’ welfare, dignity and rights.

K. Participants’ Rights. Participants (except for students of the Staff Course) have the
following rights:

(2) Consent to participate, withdraw from, or refuse to take part in research projects;
(2) Confidentiality of personal information or identifiable data should not be disclosed
without participants’ consent;

(3) Secure data and samples collected. They should be kept secure and anonymised
where appropriate; and

4) Participants should not be exposed to unnecessary or disproportionate levels of
risk.

l. Researchers’ Obligations. Researchers have an obligation to ensure that their research
is conducted with:

(1) Honesty;

(2) Integrity;

3) Minimal possible risk to participants and to themselves; and
(4)  Cultural sensitivity.

m. Compliance. All GAFCSC staff and registered students who conduct, or contribute to
research activities involving human participants, personal data or human tissue, whether these
take place within or outside GAFCSC premises and facilities must observe the above rights and
obligations.

n. Plagiarism. Plagiarism is the unacknowledged use of other people's ideas or work.
Depending on the case, penalties for plagiarism are very severe and range from reprimand, to
failure in a course, to suspension or cancellation of the piece of work or in the case where the
certificate is already awarded it shall be revoked.
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GAFCSC/Masters Course
Photograph

APPLICANT’SNAME
(Surname first eg Anderson Kwame)

GHANA ARMED FORCES COMMAND
AND
STAFF COLLEGE (GAFCSC)

Applicati on Form for

MASTER OF SCIENCE IN
DEFENCE AND INTERNATIONAL
POLITICS (MDIP)
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General Information

2.

a)

b)

Proposed Entry Date(mm/yyyy)

About You:

Title: Mr./Mrs.etc

Surname Name

Other Name(s)

Country of Residence

Sex: Male Female

Rank*

Country of Birth

Date of Birth(dd/mm/yyyy)

Nationality

Date of Commission/ Passing Out *

Current Unit*

Contact Information
Address for Correspondence

Country

Email Address

Academic/Professional Qualifications

From To Name of Institution & Location
(Example)
09/ 04 07/08 School, Some place

Telephone Number

Mobile number

Fax Number

Course &Subject

Business Admin (Finance)

Qualifications

BSc Admin (1* Class)

a)
b)

c)
d)

Please include official transcripts of your studies, detailing subjects studied and grades achieved
together with a translation into English if appropriate, or indicate if you have arranged for them
to be sent direct to the Registrar, GAFCSC.

* Indicate Not Applicable if this does not apply to you

1
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3. Language Skills

What is your first language?

How often do you use English in a business context? daily weekly rarely never

How often do you use English in a study context? __ daily __ weekly__rarely never

Competence in reading, speaking and writing in English is essential if you are to get the most
from the GAFCSC Masters course. We ask that you demonstrate competence in English by one
of the following criteria. Please indicate which:

_ English is your native language.
__ You have graduated with a degree from an English-speaking University
__ Have worked in an English-speaking environment for at least two years
If English is not your native language, please outline your experience of working or studying in an

English-speaking environment and indicate if, when and where you plan to take further English
language training before starting the GAFCSC Masters course.

Please list languages you can use, apart from English, indicatin gwhether your ability is basic,
competent or fluent in each:

Language Level of competence

_ basic___competent__ fluent

__basic___competent__ fluent

__basic___competent__ fluent

_ basic___competent__ fluent

_ basic___competent__ fluent

4. EMPLOYMENT((include a current CV or Resume)
(a) About your Current Employment

Job Title/Position Held

Department

Name of Organization

Address

2
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Country

Date Employment Started

Total Experience on Current Job

Does your Employer know you are applying to the GAFCSC MScDIP?

May we Contact you at Work?

(b) About your Previous Employment (if any)

Particulars of Past Employment (indicate job title, position held, and name of organization,
date and address in that order)

5.  About Research Experience

Give a brief outline of Research undertaken.(Please Typeon a Sepaate Sheebf Pape and
includethefollowing details for eachong.

Your Name, Title of Research, Description and Duration

6. Whyyou want to join the GAFCSC Master’s Course. Your answer should be an essay
(to be attached) to cover the following:

(a) Explain your principal reasons for wishing to join the GAFCSC Masters Course.
(b) Describe your career aspirations in the next decade.
(c) Describe the contribution you will make to the programme when admitted.

(d) State if you will be sponsored and indicate the value you will add to your sponsoring
organization.

7. Funding.

Which of the following sources of finance do you propose to use in funding your
GAFCSC Masters course.

3
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Self-funding Self-funding with bank loan
Self-funding with Employer contribution Employer sponsorship
Scholarship Other (please specify)
8. Essay

In not more than 1,000 words, write about the following topic using a separate sheet of

paper:

“Describe one Accomplishment that occurred in the Last Five Years of Which You Are

Most Proud and Why”
9. Choosing an MSc Programme

(a) Please list, in order of preference and including GAFCSC, the institutions to which you have
made an application for an MSc Programme.

1. 2.

3. 4.

(b) How did you find information about the GAFCSC MSc Programme?

__Web site:

__ Colleagues/employer

__ Press advertisement

__ Other (Please specify)

10. Referees

Please choose two referees who have direct knowledge of your intellectual ability and/or
your professional skills. If you have left further or higher education within the last
five years, you should offer one academic reference an one employment-related reference.
References from personal friends or relatives are not acceptable. Each referee should
complete one reference form, seal it in an envelope, sign across the seal to ensure
confidentiality, and then return it to you before you submit your application.

First Referee Second Referee

Name

Position

Relationship to you

Address

Telephone Number

Email Address

4
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Checklist

Please staple your recent passport-sized photograph to your application form. All applicants will be
treated on equal grounds irrespective of sex, gender, religion, ethnicity, marital status or physical
ability.

Please tick when you have enclosed:

__two (2)completed application form with a copy of your essays and CV.

__two (2) copies of relevant certificates authenticated by the awarding institution.

___one (1) original copy of transcript of academic records

__two (2)recent passport size photographs attached to forms.

_two (2) references sealed in their envelopes

__one (1) stamped self-addressed envelope

__sponsorship statement form(for sponsored applicants)

__application form receipt of GH(C100.00(Payment of downloaded form should be made

at t he following account detail:

BANKERS: STANBIC GHANA
ACCOUNT NAME: GHANA ARMED FORCES COMMAND AND STAFF COLLEGEUSD ACCOUNT
ACCOUNT NUMBERS: GHCACCOUNT NUMBER 9040000115368

USD ACCOUNT NUMBER 9040005109498

BRANCH: MADINA BRANCH
SWIFT CODE: SBICGHAC
PHYSICAL ADDRESS: HOLLYWOOD BUILDING, ZONGO JUNCTION - MADINA

(Foreign students are to pay USD$50.00 for the application form through bank transfer,
e-mail Academic Registry for transfer details)

Your application cannot be processed until we have received all of the items.

Declaration

I'sign to confirm that the details T have given In this application are correct, that T have included all
the documents required and that | apply for admission to the GAFCSC Master’s course. By filling
this form, 1 also agree and accept that GAFCSC can use the information provided for both
academic and administrative purposes that affect my application and admission into GAFCSC.

Signature Date

Please contact the GAFCSC Academic Division office if you have any queries or comments about
this form. 0504041413/0302717783

Academic Division, GAFCSC, Otu Barracks, Teshie, Accra.

Email:registrar@gafcscmil.edu.gh or academic.registry@gafcscmil.edu.gh
Website:www.gafcscmil.edu.gh
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GHANA ARMED FORCES COMMAND AND STAFF COLLEGE (GAFCSC)
ACADEMIC DIVISION

I. This section is to be completed by the applicant.
After filling out this section, please give this CONFIDENTIAL Form to your Referee to complete

Applicant's Name

Applicant's Address

City/Country Programme of Study

Date of Birth

Telephone Number: Fax Number

E-mail:

I hereby authorize the appropriate person to provide the information requested in this document.

Applicant's Signature: Date:

Please complete this form as soon as possible and return to:

The Registrar

GAFCSC Academic Division

Otu Barracks, Teshie, Accra

Tel.:+233(0)302717783 / 0504041413

Email: registrar@gafcscmil.edu.gh:academic.registry@gafcscmil.edu.gh
Website:www.gafcscmil.edu.gh

I1. This section is to be completed by the Referee:
GAFCSC would appreciate your assessment of the applicant's qualities. The Centre will use your
appraisal only in the evaluation of the participant's admission and its confidentiality will be safeguarded.

1. General Rating
Please indicate your opinion of this applicant in the context in which you know him or her:
Your assessment should be indicated in each case by ticking of the appropriate checkbox:

11 In your view, how does the applicant rate on the following personal characteristics:

Motivation
Very High ()High () Above Average ()Average () Below Average ( )Low ( )Very Low( )Not Known ()

Self Discipline
Very High ()High () Above Average ()Average () Below Average( )Low () Very Low () Not Known ()

Leadership
Very High () High () Above Average ( )Average () Below Average () Low () Very Low ( )Not Known()

6
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Self-Confidence

Very High()) High ()Above Average ()Average () Below Average () Low ()Very Low ( )Not Known()
Maturity

Very High ( )High () Above Average() Average () Below Average ( )Low ( )Very Low( )Not Known( )

Academic Ability
Very High () High () Above Average() Average ( )Below Average ()Low ()Very Low ( )No tKnown ()

1.2 Please indicate how well the applicant is known to you:

Known only through Records [ ] Seen Occasionally [ ] Known Personally[ ]

1.3 Please indicate how long you have known the applicant:

Less thanlyear [ ]1-3years [ ] More than 3years [ ]
1.4 The applicant has been known to you as a:

Student [ ] Subordinate [ ]Colleague [ ]JFriend [ JAcquaintance [ ]
2. Specific Comments

2.1 What do you see as the personal strengths of the applicant?

2.2 In your view, what weakness might the applicant show?

2.3 GAFCSC would appreciate your overall assessment of the applicant's academic capabilities:

I1l.  The Referee:

Referee's Name

Organization

Position

Address

Region/City/Country

Contact Phone Number: Fax Number:

Referee's Signature/ Stamp Date:
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